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guaranteed income starting at age 55 





that starts when work stops 


in lieu of a life income. Accumulated cash values, available immediately 
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McDonald Traces 
Trends in Employe 
Benefit Plans 


Metropolitan Executive 
Tells of New Standards 
That Are Emerging 


Significant developments in employe 
benefit plans were outlined by E. C. 
McDonald, 2nd 
vice-president of 
Metropolitan Life, 
before the Montreal 
Personnel Assn, 
Among these trends 
are greater finan- 
cial participation by 
employes in pre- 
mium payments, in- 
creasing amounts 
of group life car- 
ried to from one to 
two years’ earn- 
ings, and tailored 
insurance methods E. C. 
to improve or guarantee satisfactory 
living standards to retired employes. 

“The subject of group is much to 
the fore in discussions of employe rela- 
tions these days,” he said. “Recently we 
have noticed a distinct trend towards 
contributory plans after the wave of 
non-contributory plans which were made 
effective during the war years when 
the wage freeze and the level of taxes 
made such a plan relatively easy on the 
corporate pocketbook. 


MeDonald 


More Employe Contributions 


“In July, 1948, Metropolitan made a 
survey on group sales for 18 months 
and found that on 77% employer and 
employe shared the cost. While some 
companies pay the entire premium, of 
the 50 largest, 45 arrange for employes 
to contribute. But employers are demon- 
strating an increasing willingness to 
vote larger funds and assume greater 
shares of the total cost of these pro- 
grams. 

“There appears to be a trend towards 
boosting group schedules to a minimum 
of one year’s earnings. A_ surprising 
number of plans contain death benefits 
equal to 1% and even two years’ earn- 
ings. Our study showed that more than 


50% provided insurance equal to one 
years pay or more. More than 12% 


had as much as two years’ pay. Another 
trend is towards gradual reduction of 
group life after retirement and the sub- 
stitution of some continuing insurance 
lor a limited amount. 


Two Characteristics of Trend 


“Two characteristics of this trend,” 
Mr, McDonald said, “are to provide 
this insurance without contributions 
irom the retired employe and a reduction 
im amount. We recently sampled 200 
companies and found that 40% of them 
reduced group life upon retirement. Of 
the 40%, more than 80% discontinued 
employe contributions. Years ago, a 
much smaller percentage used this re- 
duction. We expect the number to in- 
crease as employers become more cost 
conscious, 

“Group insurance is constructed to 
preserve a balanced average premium 
tate. The average age distribution of 
the group must not increase materially. 
or my company the annual standard 
tate for $1,000 of life insurance at age 
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Seattle Slates Events to 


Woo N.A.I.C. 


The outline of events including excep- 
tional recreational features, is announced 
for the annual convention of National 
Assn, of Insurance Commissioners at 
Seattle, June 26-30. The natural beauties 
of the region are being capitalized on 
for the diversion of the visitors and the 
Seattle hosts emphasize that there will 
be no signs of earthquake damage. 

The afternoon and evening of Mon- 
day, June 27 commencing at 5:30 there 
will be a five-hour cruise on the stream- 
lined ferry, ‘““Kalakala” on Lake Wash- 
ington, Lake Union and through the 
huge government locks into Puget 
Sound. There will be supper dancing 
and entertainment on the ship. 

Business is to be completely forgotten 
June 28 so that the entire group may 
be taken to Mt. Rainier National Park 
and enjoy luncheon at Paradise Inn. 
That evening the entertainment consists 
of a baseball game in the Pacific Coast 
league. Also, arrangements have been 
made for seats at the baseball game 
June 29. The ceremony and buffet sup- 
per of the Pamunkey Tribe of Real In- 
dians is also scheduled for the evening 
of June 29. There will be a ladies’ dinner 
also that evening. 

There will be a tea and garden party 





from Toil 


for the ladies the afternoon of June 30 
and that evening is scheduled a cock- 
tail party and the annual banquet. 

For those that desire to go, a booth 
will be set up to register for a one-day 
round trip to Victoria on July 1. 

There are special trains from the east, 
one on the Milwaukee Road and the 
other on Northern Pacific arriving Sat- 
urday, June 25. On Sunday there will be 
executive and committee meetings at 
the Olympic hotel and in the evening is 
scheduled the presidents’ reception at 
the Rainier Club. 

Monday morning June 27, committee 
meetings will be held from 9 to 11 a.m. 
and then there will be the first plenary 
session. Committee meetings will be held 
that afternoon, ending in time for the 
cruise. That afternoon there will be a 
luncheon and tour of the city for the 
ladies. 

On June 29 there will be committee 
meetings in the morning, a_ plenary 
session, committee meetings in the after- 
noon and horse races at Longacres. 

The wind-up on June 30 will include 
committee meetings in the morning and 
the final plenary session in the after- 
noon followed by a cocktail party and 
banquet. 








35 is $6.76; at age 40, $7.85; at age 45, 
$10.20; and at age 50, $13.78. But at 
age 65 the rate is $43.83, and at age 
70 it is $65.34. If a person retains the 
full amount of life insurance he had 
before retirement, it takes almost 10 
employes at age 35 to equal the premium 
for one at age 70. Under the usual 
schedule larger amounts are on individ- 
uals in the higher paid group who are 
sometimes in the upper age brackets. 
More persons at younger ages are 
needed to offset those with a sizable 
amount of coverage carried through 
retirement. 

“Employes must be educated to think 
of their individual policies as the heart 
of their estate and their permanent pro- 
tection. They must understand that 
group is supplementary to it and gives 
them an opportunity -to have added 
protection at low cost. One announce- 
ment adds this comment: ‘Now for one 
word of advice. The plan is generous 
but you may need more life insurance. 
I'd suggest that you think about buying 
more as an individual.’ 

“In one large company 40% of the 
persons at age 65 had no dependents. 
This may not be typical, but it is use- 
ful in any thought given to this ques- 
tion. 

“In considering the amount of group 
life, if any, to continue on retired em- 
ployes, the question of financing arises. 
Most group life is written on the one 
year term basis, and in most cases this 
is probably the most satisfactory plan, 
at least at the outset. However, an 
employer might want the insurance on 
retired émployes paid-up at retirement. 
This has been done by purchasing single 
premium insurance for employes at re- 
tirement for the reduced amount to be 
kept in force. 

“If, in addition to insurance paid-up 
at retirement, the employer wanted a 
group plan under which an employe 
leaving prior to retirement would also 
have some paid-up benefits, other forms 
are available. Group can be written on 
various level premium bases or on a 
basis under which individual units of 
paid-up insurance are purchased each 
year similar to the unit of benefit plan of 
group annuities. Any of these alterna- 
tives involve administrative and tax 

(CONTINUED ON PAGE 20) 


‘Splendid Sales 
Gain in March 


March life insurance sales in the 
U. S. increased 18% compared with 
the same month last year and 17% over 
March, 1947, according to L.I.A.M.A. 
Total sales were $2,224,000,000, com- 
pared with $1,888,000,000 and $1,900,- 
000,000. 

Ordinary sales 
8% over March, 


were $1,337,000,000, 
1948 and 4% over 
March, 1947. Industrial sales totaled 
$433,000,000, an increase of 6% over 
the corresponding month last year and 
3% over March, 1947. 

Group sales were $454,000,000, in- 
crease 92% over March a year ago and 
192% over March, 1947. These figures 
do not include additions to contracts al- 
ready in force. 

In the first three months life sales 
totaled $5,756,000,000, 6% over the 1948 
first quarter and 5% over 1947. Ordi- 
nary accounted for $3,609,000,000 of this 
aggregate, a decrease of 2% from both 
last year and 1947. Industrial repre- 
sented $1,165,000,000 of the first quarter 
total, increase 6%. Group amounted to 
$982,000,000, increase 56%. 





Mutual Trust Names Thurheimer 


Herbert C. Thurheimer has been ap- 
pointed general agent at Watertown, 
N. Y., by Mutual Trust Life. His ter- 
ritory is Jefferson, Massena, and Lewis 
counties. He was formerly with Equi- 
table Life of Iowa and has had consid- 
erable life insurance experience. 


Rankings Are Available 


Reprints of the 1949 ranking of 
life insurance companies by insur- 
ance in force, which appear in this 
week’s issue of The National Un- 
edrwriter are available in folder 
form. Prices are: 25, $1.50; 50, 
$2.50; 100, $4.75; $2.50, $11.25; 500, 
$17.50; 1,000, $27.50; 2,500, $62.50; 
and 5,000, $112.50. Order direct 
or send for sample. Address the 
National ‘Underwriter, 420 East 
Fourth street, Cincinnati, 2, Ohio. 








Sees Occupational 
Responsibility Line 
Disappearing 


Craugh Tells Bank 
Insurance Buyers of 
Compensation Costs 


NEW YORK—The line that here- 
tofore has clearly distinguished the oc- 
cupational and  non-occupational _re- 
sponsibility of employers for the disa- 
bility of employes may now tend to 
disappear, J. P. Craugh, attorney of 
Utica Mutual, pointed out in & talk be- 


fore the Savings Banks Insurance 
Forum here. 
This is what happened in Great 


Britain, and workmen’s compensation 
insurance in private carriers there is ex- 
tinct. Mr. Craugh made a clear, logi- 
cal and impressive analysis of the direc- 
tion in which the welfare idea is mov- 
ing in the workmen’s compensation-dis- 
ability field, and the effect on the em- 
ployer. 


New Disability Law 


Mr. Craugh touched briefly on the 
new disability law, which goes into 
effect July, 1950. This may help re- 
duce compensation in certain cases, he 
said. The unemployed may file for dis- 
ability rather than for compensation. 
However, benefits continue for only 13 
weeks under the disability law while 
the duration of benefits under W. C. is 
practically unlimited. Thus the new 
legislation will be of conjectural aid so 
far as the W. C. burden is concerned. 
There may be certain consequential 
changes, such as the disappearance of 
the line dividing non-occupational from 
occupational. 

The record of private insurance has 
been highly creditable in the workmen’s 
compensation field, Mr. Craugh said, 
and he believes that this is proof that 
private insurance can, under any kind 
of “social” insurance that is really in- 
surable, do an excellent job. 

Does the New York disability bill 


make inroads on private enterprise, 
Homer F. Smith, Seamen’s_ Bank, 
asked. Mr. Craugh replied that it is up 


to the employer to decide, but having 
acceded to the idea that the employer 
is responsible for non-occupational dis- 
ability, then next year there may be 
a call for the employer to pay the cost 
of medical and hospital care on the non- 
occupational disability. 

Banks’ workers are in the white col- 
lar, office class, for whom generally 
there is maintained a level of benefits 
higher than those called for by the new 
law, F. G. Baker, Manhattan Savings 
Bank, brought out. Mr. Craugh admit- 
ted that the law might have the effect 
of bringing benefits down to the level 
specified in the law. 





Minn. Session Satisfactory 


ST. PAUL—The session of the Min- 
nesota legislature, which has now ad- 
journed, was a_ satisfactory one for 
insurance, Practically all the commis- 
sioner’s bills were passed, as were sev- 
eral industry-sponsored bills. Other 
measures to which there was objection 
fell by the wayside. 

A bill which would have increased 
the commissioner’s salary to $8,500 
failed of passage but his $6,500 tem- 
‘porary salary was made permanent. 
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In-Force Ranking of Life Companies Shown 
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31 81 Mutual Life, Can...... 1,021,551,587 153 Philadelphia Life “aa 104,120,401 
. . ° . . . . ae 82, 
32 30 Phecnts 7 sataselo 1,016,432,555 We feel that in establishing and helping to maintain high 154 tentianat ERS... 103,981,568 
33 33 General America --+ 1,009,379,294 o * . * . 155 Teachers Ins. & Ann... 101,510,2 
Grp. ... 626,262,881 principles of operation in the weekly premium field, and stimu- 156 Farmers & Traders... 101,331,88 
34 85 State Mutual, Mass.... 1,004,419,166 ‘ eo BPS : ces 157 Amalgamated L., N. Y. 97,664, 
Grp. ... 79,902,999 lating that good competition which is the life blood of the in- Grp. ... $97,564,500 
35 82 National Life, Vt...... 998,869,282 i i é 158 Security L. & A....... 97,602,537 
36 34 Equitable, Ia. ........ 979,672,315 dustry, the Life Insurers Conference serves a vital function . 540,000 
37 387 Pacific Mutual ....... 904,016,950 " . - : 159 Bankers Security ..... 95,600,641 
Grp. ... 40,114,870 in the life insurance industry. Grp. ... 88,761,962 age 
88 $88 Reliance Life, Pa. .... 885,064,259 160 Continental, Can. ..... ; . 
nk 2,761,601 rp. ... 86,000 
39 39 Acacia Mutual ....... 875,359,684 161 United L. & A........ 94,701,391 
Grp. ... 2,770,833 on sks Grp. ... 48,000 
40 40 Confederation Life... 863,692,659 Insurance in Force — February 28, 1949 $399,976,812 162 Provident Life, N. D.. 94,591,087 
rp. ... 184,412,479 163 Peoples, Ind. ........ 94,130,192 
41 41 Jefferson Std. ....... $20,725,276 Grp. ... 4,838,464 
42 42 Northwestern National 817,103,367 164 New World Life ..... 93,686,765 
Grp. ... 168,310,051 165 United Fidelity ...... 90,975,612 
43 43 Guardian, N. Y. ...... 788,532,072 Grp. ... 459,000 
Grp. ... 5,188,948 [ ’ [ | \] \l {] \ \V | 1 \ | ‘| | 1166 Ky. Central L. & A... 90,223,732 
44 45 Home Life, N. Y...... 780,024,409 nd. ... 70,645,915 
PNe< 3,766,111 J i | d I 1 1 } Grp. ... 1,337,500 
46 44 Kansas City Life..... 774,047,085 = Presbyterian sie. $9.338.0 
EBe coe 1,324,400 1 American Genera 599, 
46 47 United Benefit ....... 697,258,132 LIFE INSURANCE COMPANY 169 Union National ....... 87,154,933 
TD. ... 9,118,000 Lou 170 All States ........... 87,109, 460 
47 48 Southwestern Life .... 697,208,140 Ind. ... 65,430,736 
Grp. ... 73,472,999 (CONTINUED ON PAGE 19) 
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207,483,866 
205,464,105 
204,716,495 
201,704,295 


198,526,091 


197,394,281 
195,561,126 
195,049,321 


193,430,472 
190,601,210 


186,375,817 
178,121,418 
173,551,183 
171,987,730 
169,780,578 


158,311,189 
158,237,936 


151,118,453 
150,589,649 


148,541,929 
146,354,562 


145,033,739 
140,138,063 


139,868,236 


136,609,388 
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133,183,501 
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113,079,708 
111,034,377 
107,061,893 
106,958,061 


105,749,915 
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104,293,888 


104,120,401 
103,981,568 
101,510,266 
101,331,812 
+97,664,000 
97,602,537 
95,600,641 
95,504,782 
94,701,391 
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93,686,765 
90,975,612 


90,223,732 
89,828,079 
88,599,409 
87,154,933 
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NEW YORK—Home office group 
accident and health underwriters, actu- 
aries and sales promotion staffs are 
busily at work drawing up final plans 
and instructions for their staffs through- 
out the state who already are snowed 
under with requests for information 
from producers and insured regarding 
the compulsory disability benefits law 
which becomes effective July 1, 1950. 


and workmen’s compensation carriers 
was to advise insured immediately that 
they would be taken care of by their 
carrier in the near future. Many have 
already done or are doing this. Pro- 
ducers have also contacted their assured, 
particularly the larger ones, with re- 
assuring advice. Employers will have 
to be patient for a few weeks when 
things are expected to start rolling. 
How Much Will Employer Pay? 

Principal problem now is the rate to 
be charged. Carriers know employes 
will pay one-half of 1% of wages up to 
30 cents a week. Thus the maximum 
employe premium will be $15.60 a year. 
It will vary, however, depending upon 
the benefits which will run between $10 
and $26 weekly. The great unknown 
is the employer contribution. 

Unknown factors are the size of the 
assessment which will be made against 
employers to finance payments to the 
sick unemployed, and the assessment to 
administer the plans. The assessment 
for sick unemployed starts January 1, 
1950 and will be two-tenths of 1% of 
wages up to 12 cents a week, to be 
split by employer and employe, the lat- 
ter’s share not to exceed six cents. This 
charge is expected to build up a reserve 
of $12 million. After April 1, 1951, the 
assessment is subject to revision de- 
pending on experience and will be 
against all carriers. This contingency 
must be planned for. 


Speculation on Rates 


No carrier has as yet announced even 
tentative rates. Once that has been 
done, particularly by the state fund, the 
competitive ball will start rolling. Spec- 
ulation indicates that employer contribu- 
tions will hardly equal the maximum 
employe rate. In New Jersey it was 
roughly on a % employe and 4 em- 
ployer basis. In New York, employers 
may be payino anywhere from one-third 
the amount paid by the employe to a 
sum equal to or slightly in excess of it. 
Some ‘‘curbstone” actuaries feel that a 
$20 annual premium per employe would 
be high. They say that individually pur- 
chased accident policies would be about 
that if there were no occupational haz- 
ard and benefits were $10 to $26 a week 
running for 13 weeks. Thus employes 
may not be paying the full $15.60 yearly. 


Plenty of Commission Income 


Assuming a total $15 a year premium 
there is some $90 million in premiums 
to be written on the six million em- 
ployes. Producers stand to earn con- 
siderable commission income. [If com- 
missions of 10% are paid they will 
total about $9 million in the first year. 
However, much of the business is al- 
ready lined up by the present carriers. 
Most of the large cases are already 
aligned with one carrier or another on 
either compensation or a group pro- 


gram. The smaller groups provide a 
wide open field. 
Metropolitan, Prudential, and John 


Hancock, in addition to the work of 
their group staffs are expected to use 
the efforts of their industrial agents. 
The combined total of these in the state 
exceeds 10,000. Multiple line companies 
such as Travelers, Aetna, and Conti- 
nental, have the advantage of being able 
to approach both their compensation 
and group insured. 

The big writers of compensation in 
the state intend going after the business 
strongly. Companies writing over $5 
million in compensation premiums in 
the state last year include Aetna Casu- 
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First step taken by group A. & H.: 


“Comp” Carriers Seek Big 
Part in N.Y. TDB Picture 


alty, $6,443,866; American Mutual Lia- 
bility, $8,439,742; Employers Mutual 
Liability of Wausau, $9,178,849; Hart- 
ford A. & I., $5,944,331; Liberty. Mutual, 
$16,026,400; State Fund, $41,632,777; 
Travelers, $12,040,859; and Utica Mu- 
tual, $6,385,687. All of these carriers, 
with the exception of Hartford A. &I,, 
which ‘has not revealed its plans, in- 
tend to seek the business aggressively. 
A total workmen’s compensation pre- 
mium volume of $185,527,025 was writ- 
ten during 1948. The compensation car- 
riers are much more important in the 
New York picture than they have been 
in the other states because the bill is 
an amendment to the workmen’s com- 
pensation rather than the unemploy- 
ment compensation statutes as in other 
states. The group life companies, and 
the casualty companies in the field, of 
which there were about 35 in New Jer- 
sey, are all interested in the business. 

Casualty companies are particularly 
concerned over the entree of the big di- 
rect writing mutuals that already have 
a sizable competitive share of the com- 
pensation premiums, 


More Companies in Field 


A number of factors seem to indicate 
that some of the large fire and casualty 
company groups will move into the field 
before the year ends. Not only is their 
compensation business threatened but 
there is fear of what will happen to their 
producers in the field. Particularly up- 
state, where agent-company ties are 
quite close, the casualty carriers strive 
to work closely with their agents. They 
don’t like to have their agents need to 
go to other companies for accommoda- 
tion of a substantial line. This is what 
will happen if the agent’s compensation 
carrier isn’t writing the line. Some cas- 
ualty companies in New Jersey didn’t 


worry too much if the agent let the 
business go to a life company; they do 
worry when it goes to another casualty 
carrier. Other business may follow. It 
is hard on insured to have claims being 
handled by different carriers. Some cas- 
ualty agents prefer to have the life com- 
pany writing the business beca@se of 
the burdensome administrative and serv- 
ice job involved. 


Getting Into It in Beginning 


Some of the big stock casualty car- 
riers seem inclined to think that the 
seemingly inevitable trend toward so- 
cialized or compulsory plans makes it 
necessary for them to enter the field. 
They do not want to get into the posi- 
tion some life companies got into. They 
delayed their decisions to write group 
life until it was a difficult task to gain 
a sizable share of the group business, 
or enough to make writing group 
worthwhile. The casualty companies, 
some observers feel, might be wise to 
get in on the ground floor while dis- 
ability benefits legislation is operative 
in only a few states. In 10 or 15 years 
it may not be too late but it will be 
exceptionally difficult. 


New Orleans ( CLU. Serves 
as Panel for Baton Rouge 
Assn. Dinner for Public 


The New Orleans C.L.U. will join the 
Baton Rouge Association at a dinner 
meeting in Baton Rouge on April 25 to 
which leading business and professional 
men of the city have been invited. The 
entire membership of the New Orleans 
chapter will serve as a panel. They will 
answer all written questions on life in- 
surance submitted by those in attend- 
ance, 





Ill. House Passes Group Bill 


The bill to amend the Illinois insur- 
ance law in regard to association groups 
and to add a provision covering trusteed 
groups has passed the house. 
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8,000 Group Life 
Insurance Plans 
Added in 1948 


More Than 17,000,000 
Workers Have $37,500,- 
000,000 in Group Protection 


Nearly 8,000 worker groups in the 
U. S. established new group life insur- 
ance plans during 1948, giving $3 bil- 
lion of protection to 1,300,000 workers, 
according to the Institute of Life In- 
surance. 

In addition, about $3 million group 
life insurance was added by groups pre- 
viously set up, making a record $6 bil- 
lion new protection in the year. 

At the start of this year, nearly 45,- 
000 worker groups had group life insur- 
ance programs, covering more than 17 
million workers for a total of $37% bil- 
lion of protection. In addition, more 
than a billion dollars of group life in- 
‘surance was outstanding on between 
three and four million persons under 
some 8,000 group creditor plans, cover- 
ing the unpaid balances of loans made. 


Almost Equals Total of 1920 


Group life insurance has become al- 
most as large as the total life insurance 
business was in 1920. More than 40% 
of all U. S. non-agricultural workers and 
non-governmental employes now have 
group life insurance. 

Death benefit payments under all 
group life insurance have grown at prac- 
tically the same rate. In 1948, they were 
$232,000,000, under 115,000 policies. This 








American family. 








Live the Philosophy 


Norman W. Rowley, Director of Training in the 


Penn Mutual’s Joseph H. Reese Agency, Philadelphia: 


“Our function in training underwriters is to build 
men, to help them look into and plan for the future. 
We sell economic security to the public, not as a mate- 
rialistic commodity that is stored away in cold steel 
vaults of a granite building, but as an understanding, 


sympathetic contribution to the peace of mind of the 


“We must create in our organization the men who 
live the philosophy they preach. If we succeed, our 
compensation in satisfaction is worth many times what- 


ever adequate monetary return ensues.” 


THE PENN MUTUAL LIFE INSURANCE CO. 


JOHN A. STEVENSON 
esident 


INDEPENDENCE SQUARE, PHILADELPHIA 





compares with $104 million in 1940 
under 50,000 policies. 

“The growth of group life insurance 
has been sharply accelerated in the past 
eight years,’ the institute pointed out. 
“Prior to 1941, no year saw as large a 
net increase as one and one-hlaf billion 
dollars. In the year the United States 
entered the war the increase was $2% 
billion and in 1948 it was $5% billion. 
Since the end of 1941, the number of 
group plans has grown by more than 
20,000, the persons insured in these 
plans have increased by 9 million and 
total group insurance owned has risen 
nearly $21 billion”. 


Chicago Assn., Trust Council 
Will Hear Sales Expert 


A joint luncheon meeting of Chicago 
Life Insurance & Trust Council and 
Chicago Assn. of Life Underwriters on 
May 16 will feature B. Franklin Bills as 
speaker. 

Mr. Bills is the head of B. Franklin 
Bills & Associates, sales consultants, 
and a lecturer at Northwestern. He is 
author of numerous books and magazine 
articles on selling techniques. Mr. Bills 
has had training in law, trust practice, 
life insurance and real estate. 


Fla. College Proposal 


A bill has been introduced in the 
Florida senate to establish a depart- 
ment of insurance at University of 
Florida and to appropriate $25,000 for 
the purpose. 








Equitable Ups Group Men 


Equitable Society has made James O. 
Scott, Los Angeles, and Edward W. 
Yarline, Chicago, assistant divisional 
group managers. Sheldon P. Medbury, 
service supervisor at Chicago, will con- 
tinue as assistant divisional group man- 
ager there and devote his attention to 











sales work exclusively. 
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Ill. Rewni to Give 
Dinner for Members 
of Legislature 


The Illinois Life Underwriters Assn., 

with the 27 local Illinois associations as 
joint sponsors, is giving a dinner for 
the members of the Illinois legislature 
at the Leland hotel, Springfield, May 25. 
This is part of a long-range public rela- 
tions program to get the legislators and 
life insurance people better acquainted 
with one another. It is planned to give 
similar dinners during future “on” legis- 
lative years. 

At the dinner, which will be preceded 
by a cocktail party, there will be greet- 
ings by Sherwood Dixon, lieutenant- 
governor and president of the senate, 
and by Paul Powell, speaker of the 
house. The main speaker will be Eugene 
M. Thoré, general counsel of Life In- 
surance Assm. of America. Kenney E. 
Williamson, Massachusetts Mutual Life 
at Peoria, president of 


trustees of the University of Illinois, will 
be toastmaster. 

Chairman of the committee in charge 
is J. M. Clark, John Hancock, Peoria. 
Other members are J. 
Metropolitan 


D. 
Berwyn, 


Moynahan, 


Life, secretary 


the board of ° 





) SATISFACTION HAS 


MANY FACES. THE ONE 
WHICH SMILES MOST 
BRIGHTLY ON THE AMERI- 
CAN BUSINESS SCENE IS 
CUSTOMER SATISFACTION. 
FOR EXAMPLE— 


When recently we announced ap- 
pointment of Dr. Edwin H. White, 
CLU, as Editor of R & R’s Ad- 
vanced Underwriting Service, there 
was of course no doubt in our mind 
that the choice was a happy one. 
Typical of the many letters received 
after “Ed's” first service hit the field 
is the following from Roger Coffee, 
member of New York Life’s Top 
Club, San Francisco: 


Dr. White, on a 
grand issue of the “Current Com- 
ment” on vanced underwriting 
problems that came in the last mail- 
ing. I was particularly impressed 
with the fact that you pointed out 
two definite newly created insurance 
needs, and specifically told under- 
writers where to go for the business. 
(Of course, I refer to your mention- 
ing trust officers and attorneys in 
connection with the Church and 
Spiegel decisions.) 


“Congratulations, 


“T am looking forward to receiving 
and studying your Current Comment 
each month, and hepe to have many 
happy years of ‘association’ with you. 
And it will be ‘association’ because 
I know the value of the work you do 


for us field eptereriers., Sincerely, 
Roger H. Coffee, C.L.1 
SEE WHAT WE MEAN BY 


“CUSTOMER SATISFACTION”? 


PAUL SPEICHER 

Managing Editor 
THE INSURANCE 
RESEARCH & REVIEW SERVICE 
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National Assn. of Life Underwriters; 
William E. North, New York Life, Chi- 
cago; James F. Ramsey, Connecticut 
Mutual, Chicago; W. Lawrence Rotz, 
Provident Mutual, Decatur; Robert R. 
Reno, Equitable Society, Chicago, pres- 
ident Chicago association and chairman 
of the state association’s law and legis- 
lation committee; H. R. Schultz, Mutual 
Life, Chicago; John L. Taylor, Mutual 
Life, Springfield; George C. Treadway, 
New York Life, Peoria, and Mr. Wil- 
liamson. Chester T. Wardwell, Connec- 
ticut Mutual, Peoria, state association 
president, is a member ex-officio. 

Invitations have 7one out to the legis- 
lators and there has already been an 
excellent response. Announcements are 
being sent this week to all members of 
the state’s local life underwriters asso- 
ciations. 

Similar dinners have been given for 
14 years by the California association 
and have proven of definite value. 


Italian Foundry to Cast 
John Hancock Statue 


John Hancock Mutual Life has com- 
missioned a foundry in Florence, Italy, 
to make the eight-foot bronze casting 
of the statue of John Hancock, Revo- 
lutionary patriot, which in September 





Paul Manship, noted American sculptor, 
in his Lanesville, Mass., studio, putting the 
final touches on a small working model of 
his statue of John Hancock. The finished 
statue will be larger than life size. 


will be placed on the main floor of the 
new home office building. The statue, 
gift of employes and agents, will be ded- 
icated as a memorial to Hancock people 
who gave their lives in the two world 
wars. 

The statue is the work of Paul Man- 
ship, who will go to Italy soon to super- 
vise the casting. In its final form the 
statue will be of bronze with gold leaf 


patina, finished to bring out the high- 
lights. Mr. Manship also created “Lin- 
coln, Hoosier Youth” for Lincoln Na- 


tional Life. 


Pension Conference to Meet 


The American Pension Conference 
will hold a dinner meeting May 5 at 
the Hotel Martinique, New York City.. 
The subject for discussion is “What 
Effect Will the Current Interest in Pen- 
sions by Organized Labor Have on the 
Methods of Financing, Type and 
Amount of Pension?” More than 70 
members are now enrolled. 


Henry W. Morris has been named 
manager of the group department of 
Howard E. Nyhart Co., Inc., Indian- 
apolis. He was for 13 years with John 
Hancock, and in 1941 joined the group 
department of Bankers Life of Iowa. 
He was regional group manager at 
Chicago and Indianapolis. 


North American Life of Chicago has 
been licensed in Minnesota. 


Income Use of 
Life Benefits 
At Peak in ‘48 


Almost $640 million of life insurance 
benefits paid in the United States in 
1948 were used to set up continuing 
income for policyholders and beneficiar- 
ies, rather than to be taken as lump 
sum settlement, the Institute of Life 
Insurance reports. This was the largest 
amount ever used in this way in a single 
year. 

These funds represented 42% of all 
ordinary and group insurance death 
benefits and matured endowments pay- 
ments. 

Eight years prior, in 1940, the total 
of benefits used to set up income plans 
was only $380 million. In 1920 it was 
$20 million or about 5% of available 
benefits. 

ss American families have come to rec- 
ognize on a broad scale the value of in- 
come use of life insurance benefits,” 
Holgar J. Johnson, institute president, 
said. “Some measure of this may be 
found in the fact that policyholders 
and beneficiaries at the start of this 
year had accumulated $4,400,000,000 
with their companies, to provide the 
principal from which continuing income 
may be paid. In 1948 the amount ac- 
tually paid out as income from these 
accumulated funds was $430 million. 

“Millions of life insurance policies 
now in force, representing many billions 
of protection, are either set up by the 
policyholder to provide income or may 
be used eventually by -beneficiaries to 
establish income plans. This is one 
of the important means by which the 
families of this country have been able 
to plan Prokin t for their future. It has 
been an important advance in enabling 
people to gauge their needs much more 
accurately and think in terms of in- 
come rather than lump sum settlement.” 


Mass. Commission Reports 


April 22, 1949 


ee, 





on Proposed Law Changes 


BOSTON—The Massachusetts legis. 
lature’s 1948 insurance committee, Sit- 
ting as a special recess commission has 
reported as follows on insurance meas- 
ures it has been considering: 

Further study should be given to 
changes in laws governing group life 
and group A. & H. insurance and no 
definite recommendations should be 
made until the National Assn. of In- 
surance Commissioners has taken def- 
nite action. 

Since life companies, if permitted to 
invest in urban redevelopment and 
other housing corporations would not 
own or manage or have control of the 
properties, such investments would not 
be in the policyholders’ interests. 

Regarding authorization for vending 
machine aviation accident policies a 
majority of the committee opposed it 
on the ground of possibility of error and 
of opening the door to a practice which 
in other lines might be prejudicial to 
the public interest. A minority feels it 
would be all right if confined to avia- 
tion policies issued at airports. 

As to prohibiting persons financing 
the purchase of automobiles from en- 
gaging in the insurance business with- 
out a license, present law already pro- 
hibits such practice. 

Regarding the recommendation of the 
insurance commissioner that all insur- 
ance laws should be revised, a commis- 
sion is already revising the general 
laws, which will include insurance sec- 
tions. Hence no further action js 
needed. 


To Speak on N. Y. TDB 


Mary Donlon, chairman of the New 
York state workmen’s compensation 
board, will lecture on the newly en- 
acted disability benefits bill at Cornell 
University May 2. Interested groups 
are invited. 
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Clifford L. McMillen 
347 Madison Avenue 
New York 17, New York 


No. 14 of a series—No. 13 appeared last week. 
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The big problem in life insurance training has 
always been to get agents to recognize not 
only the necessity of a simple plan of oper- 
ation but the desirability of planning their 
lives. New men in the business especially 
must realize the tremendous influence of 
continuity of practice and habit. It is essen- 
tial that the agent be convinced that this is 
the one business in the world where there is 
no compromise with inactivity. 
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er °F orbes” Says Insurance Eager Beavers “iv mag so panei McMaster Leaves 
Discussing the Life Underwriter Train- a , 
tts tegis| Could Sell Endowments to Brass Monkeys ing Councit, “Fories” says it is “spark- Ohio Nat'l Apr. 30 


ittee, sit- plugged by veteran salesman Edmund L. 
ission has “By selecting the best men to begin stocked with reasons why you should ©. Zalinski, a brilliant smooth-tongued Fred A. McMaster, general agent of 


ice meas-| with and then training them unceasing- spend that extra cash on life premiums York Lit ace. who once a New Ohio National at _Los Angeles for. a 
the top life companies have built instead of squandering it on a new re- York Lite’s Connecticut business in 12) number of years, is resigning effective 


l. 


given to = a crew of eager beavers who could frigerator, television set, or automobile. months. ; here is a egies apd ee April 30. 

sroup life toad up a brass monkey with endow- The result is plenty of stiff competi- C.L.U. designation, which the article Mr. McMaster is widely known as a 
e and no} ments,’ says an article in the April 15 tion for salesmen in other industries.” treats with respect bordering on awe. speaker on life insurance and addressed 
10uld be} “Forbes” magazine on life insurance For a page and a half the article Most of the piece deals with program- the Boston meeting of National Assn. of 
n. of In-} cales policy. The article goes on: goes on in this breezy style, on the ming. Life Underwriters in 1947. 


aken defi- “Trained to the teeth, backed with the 
: most persuasive arguments, they’re w ell eee - AEG. ete 
mitted to ee es, | 


vould ‘not| Pennell Publishes Book 
rol of the} 6f Philosophical Essays 








A current John Hancock advertisement which indicates how the spirit of American Independence is fostered and 
vould not | : ae 4 ‘ : 
strengthened by Life Insurance. So that these benefits may be shared by all, the John Hancock offers life insurance in all its forms: 

ts. “Contentment,” a 100-page book of 8 by fe fs a by : J ff if fe 


° o- . . . . . oe . 
i vendigg essays, an address and a story or two | life, endowment and term policies, juvenile insurance, retirement income policies, annuity contracts, and all plans of group coverage. 
olicies a has been published | 





pposed it by the author, 
error and Frank W. Pennell 
ice which of State Mutual 
udicial to Life, New York 
y feels it City. Many of the 
1 to avia- pieces are about 
j fishing, Mr, Pen- 
financing nell’s favorite avo- 
from en- cation, but all of 
less with- them are permeated 
eady pro- with his philoso- 
; ; phy. This he ex- 
ion of the presses in his fore- 
all insur- word: “Mere 





1 commis- F. W. Pennell money, as. such, can 
e general never bring abid- 
‘ance sec-| ing contentment of mind; the most 
action is] successful people in a purely material 
way are too often the most frustrated 
and conversely the happiest are those 

who through a deep and constant devel- 
B opment of all the senses are possessed 
the New| of an understanding that brings without 
ipensation| cost, the spiritual values of life—which 
ewly en-| after all are its only real values and its 
tt Cornell} only genuine riches.” Copies of the 
->d groups} ook may be obtained from Mr. Pennell 
; at $1.50 each or at lower prices in quan- | 
tities. | 
A former newspaper man, Mr. Pen- | 
nell was with Tue NationaL Unoer- | 
WRITER before going into the life in- | 
surance business. 


Campbell Heads Chicago 
A. & H. Association Slate 


John H. Campbell, manager of Provi- 
dent Life & Accident, is slated for elec- 
tion as president of Chicago A. & H. | 
Assn. at the annual meeting May 17. 
The slate reported at the April meeting 
also includes: Vice-presidents, Joseph S. 
Burns, Employers Liability; Donald C. 
McVey, Meeker-Magner & Co., and 
Ernest T, Leuhr, Parker-Aleshire & Co.; 
treasurer, Einar Jonland, Massachusetts 
Bonding; secretary, Mary Meade, H. & 
A. Underwriters Conference. 

New nominees for directors are Irv- 
ing G. Wessman, Loyalty group, retir- 
ing president; H. L. Bredberg, National 
Service & Appraisal; A. H. Wolters, 
Youngberg-Carlson Co.; L. L. Phelps, 
Great Northern Life, and re Sher- 
win, Mutual Benefit H. 

Melvin J. Evans, head fs a Chicago 
sales engineering firm, spoke on “Human | 3 
Engineering” and Mrs. Helen E. Fisher, | | Stephen Foster was a boy with a far-away look, listening. to the Negro voices, singing of hard work and simple pleasures. 


) > js 
president of Illinois W oman’s Press something nobody else could hear. 
Assn., discussed methods for insurance 


men and women to secure publicity. The 
Program was under auspices of the 
women’s division of the association, with 
Mrs. Irene Cada, president, introducing 
the speakers. 


Statisticians Meet May 19 


Highlight of the life section pro- 
gtam for the annual meeting of 
Insurance Accounting & Statistical 
Assn. on May 19-21 in Chicago will 


be a forum on social security for | § 
agents, elimination of premium re- | @e 
! OMPANY 
ceipts and the use of punched cards MUTUAL LIFE INSURANCE € 
as accounting stubs. In charge will BOSTON, MASSACHUSETTS 
be G. Pacific Mutual, | 7 























He gave us the music we made ourselves 





Stephen Foster took them all and gave them back as songs — gave 
Other kids saved marbles; Stephen collected sounds. The pockets back to people the music they had made themselves. 


of his memory were stuffed with the sounds of America living. 
/ He gave them bouncy songs full of their own kind of fun, and 
There was the soft sound of his mother telling about the old days Wiceful songs full of their own kind of longing. He caught 


and the hearty sound of his father chuckling at the children’s games. their sense of the sweetness of life, its sadness 
There were field sounds, school sounds, church sounds; steamboat and its goodness. 
and train sounds; the sounds of old folks remembering and 


young ones hoping. 





And most of all he caught their feeling about home — that American 
sense of home as a haven of security and peace ... worth 





And there were the haunting sounds of the levee, the banjos and working for, worth saving for, worth protecting. 


ja Bannister, 
LA.S.A. life vice- president and George 
H. Hamilton, Phoenix Mutual, life sec- 
tion director. 
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ALC Resinedi Draws 
100 to Roanoke 


ROANOKE—Approximately 100 ex- 
ecutives of eastern, southern and mid- 
western member companies of Amer- 
ican Life Convention met here this 
week at the regional meeting. The 
meeting was purely for discussion of 
currently interesting problems and no 
— program was gt 

C. President W. Bixby, who 
is pote ah of Kansas City Life, pre- 
sided. President Paul C. Buford of 
Shenandoah Life, Virginia vice-presi- 
dent of A. L. C., was host at a dinner. 

Many of the early arrivals heard Mr. 
Buford, Mr. Bixby and Robert L. Hogg. 
executive vice-president and _ general 
counsel of A.L.C., in an interview on 
aw local radio station. Mr. Hogg paid 
tribute to Commissioner Bowles of Vir- 
ginia as the man who originated and 
helped develop the standard non-for- 
feiture and valuation program. 

Among the topics of discussion in 
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which executives have shown interest 
are taxes affecting life companies, in- 
cluding federal, state and local; social 
security proposals, including cash sick- 
ness legislation; the McCarran-Celler 
resolutions proposing a congressional 
investigation of life companies; and the 
Atlanta national labor relations board 
proceedings. 

Representatives of the A. L. C. staff 
present included Mr. Hogg; Ralph H. 
Kastner, associate general counsel; A. 
N. Guertin, actuary; W. Lee Shield, 
counsel; Irving V. Brunstrom, attorney; 
and W. K. Simpson, assistant attorney. 





Model Group Bill Is 
Passed in Pa. Senate 


HARRISBURG, PA.—The model 
group life bill has been passed by the 
senate by a vote of 47 to 3 and is now 
pending action in the house insurance 
committee for a vote on the floor of 
the house. The bill would set uniform 
standards and regulations for group life 
as recommended by National Assn. of 


Insurance Commissioners, and would, 
among other things, place a $20,000 
limitation on _ policies issued under 
group arrangements. 

Some industrial leaders are reported- 
ly fighting the bill in the legislature, 
and one major oil company is said to 
have planned an active campaign against 
it. Insurance groups and the insur- 
ance department are supporting the 
measure and hope to get it through the 
house soon. 





Frank C. Kirk, 72, retired assistant 
secretary of Equitable Life of Iowa, died 
at his home in Des Moines. He had been 
ill since suffering a heart attack last 
summer. 

He was the younger son of Cyrus Kirk 
who was the fifth president of Equitable. 
He joined the company in 1907 and 
served as assistant secretary until re- 
tiring under the company’s retirement 
plan in 1941. 

While managing the premium notice 
and collection section, Mr. Kirk invented 
a special type of addressing machine 
equipment now widely used. 





The Butcher, 
The Baker, 


The Candlestick Maker 


--ALL good prospects 
for Provident Me eal / 
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LIFE INSURANCE * 


of Guaranteed Rate Ordinary from birth to 
age 65. Substandard, Annuities, and T & P 
Disability Income ($10 monthly per $1,000) 
combined with wide choice of Life plans. 


A. and H. INSURANCE *. 
Accident and Sickness coverage — including 
Franchise plans for five or more employees. 
Non-Caricellable Disability policies. Month- 
ly Premium plans. Special Risk coverages. 


HOSPITAL INSURANCE* 
Individual, Family Group (ages 3 months 
to 80 years) and Franchise plans. Hospital 
Room and Board, Miscellaneous Hospital 
Extras, Surgeon’s Fees and Medical Care. 


* All written on Group Plans (minimum of 25 employees) 
and on special forms designed for Railroad Employees. 


din 
PROVIDENT LIFE & ACCIDENT INSURANCE COMPANY 


CHATTANOOGA 


All modern forms 


Every form of 


Issued on 





Illinois Bankers 
Engages O'Neil 


Thomas J. O’Neil has been named as- 
sistant manager of the A. & depart- 
ment and manager of the A. & H. claims 
department of Illinois Bankers Life. He 
has been manager of the railroad de- 
partment and the claim department of 
Pacific Mutual Life in Chicago. 

Mr. O’Neil’s initial responsibility will 
be claims, but he will act also as the 
ultimate A. H. and _ hospitalization 
home office underwriter. In addition he 
will perform managerial duties both 
from the standpoint of home office and 
agency operations, 

Mr. O’Neil graduated from Notre 
Dame in 1930. He joined Federal Life 
of Chicago in that year in the claim de- 
partment. In 1931 he was admitted to 
the Illinois bar. In 1936 he joined 
Pacific Mutual in charge of the regional 
claim office. He was given additional 
duties as head of the railroad depart- 
ment at Chicago over a year ago. ‘ 





Controversy Arises Over 
Mich. Trade Practice Bill 


The fair trade practices bill on the 
uniform model, but with special amend- 
ments, has been introduced i in the Michi- 
gan legislature. It is sponsored by the 
department. There is a unique provi- 
sion that the commissioner shall give 
preliminary notice to any person sus- 
pected of unfair practices and permit 
him to meet with the commissioner 
informally for a discussion of the im- 
pending charges. The conference would 
be of a secret nature. Afterward also 
the accused person could demand that 
a trade practice conference be held for 
a review of the matters complained of. 

A demand for a hearing on the bill 
is expected to be made due to contro- 
versy among insurance people. The 
bill is backed by the Michigan com- 
panies but is said to be opposed, chiefly 
because of its divergencies from _ the 
uniform draft, by the National Board of 
Fire Underwriters and the Assn. of 
Casualty & Surety companies. 

Main target for opposition is the pro- 
vision for calling trade conferences 
when complaints are filed. This sec- 
tion is said by department sources to 
resemble the federal trade commission 
act. Several other provisions of the 
Michigan measure are designed to safe- 
guard the interests of any company or 
person accused of unfair practices by 
according them a secret conference for 
explanation of the charges and possi- 
ble adjustment of the grievance in ad- 
vance of any public accusation or hear- 
ing. The accused party also could ask 
for a trade conference to determine 
whether the practice cited actually was 
unique or whether it was common in 
the industry. 


Oshin Heads Home Life 
General Agents, Managers 


At the meeting of the Agency Assn. 
of Home Life of New York, which 
comprises all the managers and gen- 
eral agents, Clarence Oshin, New 
York, was elected president to ‘succeed 
Lester Horton, Newark. 


Joseph E. Boettner, Philadelphia, is 
vice-president and John H. Coles, 
Pittsburgh, is secretary-treasurer. The 


new directors are Hadsell S. Easton, 
Cleveland; John H. Evans, New York; 
Harry Lee Hamilton, Louisville; Mr. 
Horton, Charles A. Murphy, Boston, 
and Arthur D. Sutherland, Detroit. 





The San Francisco agency led Busi- 
ness Men’s Assurance in March. Wich- 
ita was runner-up. Portland, Ore., was 
third. 





Holgar Johnson, president Institute of 
Life Insurance, was among industry 
representatives invited to a dinner in 
Washington to honor volunteer work- 
ers in the U.S. savings bond drive. 
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Life Policyholder 
Heart Deaths af 
Record High in ‘48 


Accounted for Half of All 
Deaths; General 
Mortality Best Ever 


While deaths from all causes among 
ordinary life insurance policyholders 
occurred at a new low rate, in 1948, 
heart deaths accounted for more than 
half of the total, the Institute of Life 
Insurance reports. The heart disease 
death rate rose last year to a record 
high. 

Total deaths per 100,000 were 625.1 
in 1948, compared with 668.8 in 1946 
and 751.2 in 1944. Deaths from the 
chief cardiovascular-renal diseases, com- 
monly called heart disease, were 327.9 
per 100,000 in 1948 325.4 in 1946; and 
324.1 in 1944. These include diseases of 
the heart, cerebral hemorrage and ne- 
phritis and together represented 52% of 
total deaths in 1948. 

Cancer, second most important cause 
of death, accounted for 98.7 deaths per 
100,000 last year, compared with 98.0 
in 1946 and 92.7 in 1944. 

Accidents had a death rate of 42.7 in 


1948; 48.4 in 1946; and 52.4 in 1944. 
This improvement was shown even 
though motor vehicle accidents rose 
from 13.5 in 1944 to 18.2 in 1948, 
Tuberculosis at Record Low 
Tuberculosis deaths declined to a 


record low rate of 11.4 per 100,000 in 
1948, one-third less than in 1944. 

The 1948 experience among industrial 
insurance policyholders followed a sim- 
ilar pattern, but on a higher level, due 
to the difference in the types of busi- 
ness. Industrial insurance policyholders 
are not generally subject to medical ex- 
amination when applying for policies. 

In 1948, the deaths from all causes 
among industrial insurance policyholders 
were 771.9 per 100,000, compared with 
834.4 in 1946 and 867.2 in 1944. The 
deaths from diseases of the heart in 
1948 were 357.8 per 100,000, or 46% of 
total deaths. 

The deaths per 100,000 policyholders, 
by causes, are reported by the Institute 
as follows: 

ORDINARY POLICYHOLDERS 





Cause of Death 1942 1944 1946 1948 
Chief cardiovascular- 

renal diseases...325.6 324.1 325.4 327.9 
Heart disease ..... 240.7 244.9 247.9 252.4 
Cerebral hemor- 

FRABO .ccccscces 53.0 1.5 53.3 54.1 
ee ree 31.9 27.7 24.2 21.4 

aes ya 92.4 92.7 98.0 98.7 

Respiratory diseases. 32.8 38.0 28.7 24.7 
Pneumonia ....... 22.7 26.0 18.8 15.6 
Influenza ......... 2.6 4.4 1.9 A 
65d 5466 8i9'6 558 7.5 7.6 8.0 8.2 

Tuberculosis ........ 19.9 18.1 17.0 11.4 

MMGLOE:  . o5.es. on c0ss 10.7 10.5 9.7 9.6 

Puerperal state ..... 2.2 1.7 1.7 1.0 

External causes ..... 81.5 159.1 87.6 578 
Motor vehicle acci- 

a OE er? 17.8 13.5 18.5 18.2 
Other accidents ... 33.1 38.9 29.9 24.5 
MONOD cones nevce 16.5 11.4 14.5 13.1 
Homicides ........ 5 1.2 1.7 py | 
War deaths b 94.1 23.0 oa 

All other causes 7.0 100.7 94.0 
0 errr 1.2 668.8 625.1 
INDUSTRIAL POLICYHOLDERS 

Cause of Death 1942 1944 1946 1948 

Chief cardiovascular- 

renal diseases ....351.6 353.9 375.4 357.8 
Heart disease .... 238.2 243.6 257.3 249.0 
Cerebral hemor- 

MOM: (canis see 65.5 66.3 74.1 72.0 

a 47.9 44.0 44.0 36.8 
See 107.4 108.2 120.5 115.8 
Respiratory diseases. 50.2 56.8 48.4 41.9 

Pneumonia ....... 36.9 39.3 34.5 30.2 

Influenza ......... 4.1 8.2 4.6 1.8 

SN 5 op easledace 9.2 9.3 9.3 9.9 
Childhood diseases... 2.6 2.5 2.3 1.3 

MMMOIOS o.oo. cs Cees 4 8 6 Pe 

Scarlet fever ..... 4 4 oa <n 

Whooping cough .. 1.2 Py my 4 

Diphtheria ....... .6 6 9 8 
Tuberculosis ........ 42.9 40.1 43.8 33.8 
MIMDOtES co cecesss 262 26.9 26.8 22:75 
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Washington insurance code, enacted by 
which bars assess- 


liability of 
The amend- 
contested by the 


Puerperal state ..... 4.8 4.1 4.2 3.0 
Diarrhea and i 
enteritis ........ 5.0 5.5 3.9 36 the last legislature, L ; 
External causes .... 74.5 149.5 85.8 65.5 ment mutual life companies from list- 
ee acci- ‘ch Shh cam see ing contingent assessment 
Other accidents... 36.0 39.4 38.7 35.1 policyholders as an asset. 
Suicides .......... 8.3 6.8 8.4 7.4 ment was bitterly 
ny i a re ogee ane © &3 ~Federal Old Line Life of Seattle. 
All other causes.....122.8 120.7 124.4 126.5 The proposal for referendum was by 
Total ........ 787.9 867.2 834.4 771.9 





Ask Referendum on Wash. Act 


A petition has been filed at Olympia 
for a referendum on chapter 190 of the 


“Organization to Referendum Chapter 
190 Laws of 1949.” Listed as secretary 
is J. R. Cissna, chairman of Federal Old 
Line. 

In a statement accompanying the pro- 
posal, the reason given for the move was 





~ 


/ 








that the “law is damging to the insur- 
ing public, and particularly to the policy- 
holders or a W sana mutual life in- 
surance company....” 





The Life Insurance and Trust Council 
of Northern New Jersey at its dinner 
meeting at Newark presented to B 
Baeky, retiring president of the organ- 
ization, a plaque for his service during 
his term. 

The annual outing and golf tourna- 
ment will be held May 18 at the Mont- 
clair Golf Club, Montclair. 








"Julian entered the teaching profession as principal 
of a rural grammar school upon graduating from 
college. Three years later he took over the prin- 
cipalship of a Florence grammar school where he 
spent nine successful years. He was well liked 
by the children and parents and seemed so per- 
fectly suited to his work that you can imagine my 
surprise the day he came home and said he was 


thinking of entering the life insurance business. 


"He was full of enthusiasm as he started looking 
for a company that could combine good contracts 
with effective selling aids. Everyone in our town 
knew Julian's ability and so he was offered a choice 
of selling jobs. But a demonstration of the Min- 
nesota Mutual's Organized Sales Plan ‘sold’ him— 
from then on he didn't even consider any other 
offers. He knew he wanted to be a Minnesota 


Mutualite for keeps! 





The Minnesota Mutual 
ae Insurance Company 


SAINT PAUL 1, MINNESOTA 
Organized 1880 








cage Mrs. J. B. Weston 
Florence, So. Carolina 


“Our initiation into Julian's new profession was 4 
happy one. In the first year our daughter, Amy, 
was born and with our increased earnings we also 
built a house. We had great confidence in his 
future with the Minnesota Mutual and that confi- 
dence has certainly been justified! 


“Even when Julian's career was interrupted by five 
years’ service as a Major and Lt. Colonel in the 
Infantry and Military Intelligence he didn't lose his 
selling touch. The year of his return our daughter, 
Alice, was born and | was ill for several months, 
but this added expense only gave Julian greater 
incentive for his work. He wrote more business 


that year than he ever had before. 


“Julian has really hit his stride with the Minnesota 
Mutual. 
lets him provide abundantly for our family. 
I could tell the world how wonderful it is to be a 
Minnesota Mutual Family." 


His work keeps him completely happy and 
1 wish 


Julian Weston has 13 years’ service with the Minnesota 
Mutual and an admirable company record. He is a 
member of the M Club and a Company Millionaire, 
having more than $1,000,000 of personally written business 
in force. Since his return from the Army — he is a 
Colonel in the Military Intelligence Reserve — he has 
been continuously represented on the Fifty Club ($50,000 
or more of examined business each month.) In 1948 Julian 
Weston received 11% of first year commissions in extra 
CLUB CREDITS as a quality award. 


rere eee ee eee - 











| THE MINNESOTA MUTUAL LIFE INSURANCE 

| COMPANY 

| Saint Paul |, Minnesota 

| | want to know how Julian Weston does it. | may be 
| interested. No obligation to me, of course. 

| q 

| Name iniiciaaiinslteoniaieaits 

Address____ 

City. sss Zorn'e__ Strate. 
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Downs Takes Helm 
of Continental, D. C. 


L. McCarthy Downs, former chair- 
man Virginia corporation commission, 
took over this week as president and 
general maanger of Continental Life of 
Washington, D. C. Mr. Downs is an 
alumnus of University of Richmond and 
Virginia Military Institute. 

After serving in the Richmond and 
state governments he became state au- 
ditor in 1933. As auditor of public ac- 
counts he directed the establishment of 
an accounting system for the Virginia 
alcoholic beverage control board and the 
unemployment compensation commis- 
sions; revised the accounting procedures 
of many state departments and institu- 
tions to transform them from pen and 
ink to mechanical methods, and also 
revised the accounting systems of many 
local offices. 





Auto Finance Study May 
Embrace Life Cover 


The special committee of National 
Assn. of Insurance Commissioners, 
headed by Allyn of Connecticut, to study 
the evils and abuses of insurance prac- 
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tices as related to automobile financing 
and other time payment transactions, is 
meeting at the Commodore Hotel, New 
York, April 22. The other members of 
the committee are Malone of Pennsyl- 
vania and Larson of Florida. 

The committee was appointed in con- 
sonance with recommendation made by 
Mr. Larson in his presidential address 
at the annual winter meeting of N.A.IL.C. 
at New York. The group may look into 
matters of A. & H. and life cover in 
connection with financed cars as well as 
the physical damage and third party 
coverages. 

Kirk A. Landon, who has a general 
agency at Miami, known as Retrospec- 
tive Underwriters, Inc., that handles 
auto finance business throughout the 
country, and who just recently was in- 
strumental in organizing an insurance 
company at Miami known as American 
Bankers, has called a meeting at the 
Commodore for April 21 of finance com- 
panies that own insurance companies. 

Mr. Landon invited these institutions 
to send to the meeting the head of their 
insurance company and he also sug- 
gested that these concerns defray the 
expense of bringing as many insurance 
commissioners to New York as possible. 

This meeting comes at a time when 
federal trade commission has given 
some indication of interest in this “mat- 


ter. Fort Worth Better Business Bu- 
reau recently wrote to Senator Connally 
of Texas outlining alleged abuses. Con- 
nally turned the matter over to Lowell 
B. Mason, acting chairman of federal 
trade commission, and according to the 
Fort Worth B.B. B., Mr. Mason has in- 
dicated that FTC is. investigating. 

Ft. Worth B.B.B. charges that the 
practice of supplying the customer a 
lump sum statement of the balance due 
without itemizing the charges has en- 
abled unscrupulous dealers and finance 
companies to “pack” the account with 
exorbitant and fictitious charges and 
evade the usury and insurance laws. 





Mutual Eases Conversion 


Mutual Life has liberalized the con- 
version privilege under family income 
and decreasing term riders, and family 
income policies. Conversion at attained 
age to a limited payment life or an en- 
dowment plan without evidence of in- 
surability may be made to the extent 
of 80% of the amount of term insur- 
ance in force instead of 50% as had 
been the case. Family income policies 
issued before March, 1943, which do not 
contain a contractual conversion privi- 
lege are also eligible for the liberalized 
provisions. 
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Joins Mass. Mutual 


Joseph J. Yheau- 
lon has joined Mas- 
sachusetts Mutual 
Life as group super- 
visor at Cincinnati. 
He has for the last 
four years been a 
group underwriter at 
Baltimore and Phila- 
delphia with John 
Hancock. Mr. 
Yheaulon was in the 
life business as an 
agent of John Han- 
cock from 1933 to 
1942 and then for three years was in charge 
of the benefits and service department of 
the Cramp Shipbuilding C Co. 


Schnabel Honored for 30 
Years with Jeff. Standard 


O. P. Schnabel, San Antonio manager 
of Jefferson Standard Life, was honored 
at a banquet in recognition of 30 years 
with the company. Representing the 
home office were Karl Ljung, agency 
director; John Barrier, vice-president in 
charge of investments; M. A. White, 
vice-president, and Carlisle Gee, assistant 
agency secretary. Guests included all 
Texas agency managers and men and 
women prominent in the business and 
social life of San Antonio. 


Institute Scores With 
“Faith” Advertisement 


An advertisement of the Institute of 
Life Insurance, “Faith is a Family Af- 
fair,” a special message for March 4 of 
this year, has been repeated by request 
for the Easter season. 

The advertisement brought the Insti- 
tute an avalanche of correspondence, 








Joseph J. Yheaulon 














| lauding the organization and the business 


for an unselfish act of public service, and 
has been selected for inclusion in a new 
book soon to be published, ‘100 Great 
Advertisements—Who Wrote Them and 
What They Did,” by J. L. Watkins, Bos- 
ton advertising executive. 





Savage Elected Secretary 
of Wisconsin National 


R. B. Savage, personnel director and 
controller of Wisconsin National Life, 
has been elected secretary of the com- 
pany. He takes over those duties from 
R. E. Martin, who will continue as vice- 
president until his retirement next No- 
vember after 40 years with the com- 
pany. 

W. B. Schroeder, assistant controller, 
has been named to succeed Mr. Savage 
as controller. 


Laikin, Minehan to Address 
Boston Life-Trust Seminar 


The annual seminar sponsored by the 
Boston Life Insurance & Trust Council 
will be held May 17, with an all day ses- 
sion at the Statler hotel on “Death, 
Taxes, and Your Business.” ; 

Speakers will be George J. Laikin 
of Milwaukee and Chicago, a specialist 
in tax and estate law, and William B. 
Minehan, assistant secretary of North- 
western Mutual. 

The program will consist of a discus- 
sion by these two men and will occupy 
the entire day. 


Kan. Department Promotions 


Paul S. Wise has been advanced from 
claim adjuster with the Kansas depart- 
ment to assistant commissioner. He suc- 
ceeds Robert H. Kaul, who recently was 
appointed judge of the 36th Kansas judi- 
cial district by Governor Carlson. Mr. 
Wise is succeeded as claims adjuster by 
William M. Busch of Wichita, who has 
been assistant to Mr. Wise the past 








two years while completing his law 
course at Washburn University law 
school. Topeka. 
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Bringing in Dead Ducks 


Although some general agents report 
that their production this year is sur- 
passing that of last, others are having 
dificulty in keeping production up. One 
of the latter group is convinced sales 
are tighter. He says that brokerage 
clients and independent producers are 
beginning to bring a lot of so-called 
“dead ducks” into the office. These 
are prospects who have been turned 
down in the past for one reason or an- 
other and whose records have since 
been lying in the producer’s files. Once 
things get tough, this general agent 
says, producers dig up the old sour ap- 
ples to see if they can get them through 
with a better rating or perhaps get # 
rating for someone who heretofore has 
been uninsurable. With production down 
the general agent isn’t able to decline 
the business without some thought. bt 
anc 


situation calls for a lot of time 
effort in having another look at the 
application, the medical examination, 
and other reports. 

Retire and Like It 

“How to Retire—and Enjoy It” is 


a book that life insurance agents could 
profitably lend to many of their clients 
and prospects who persist in confining 
their thinking about retirement to vague 
generalities. The book doesn’t scare the 
reader at all but discusses the whole 
subject in specific terms. It gets him 
to thinking about his retirenient in a 
personal way. The book takes up the 
various problems to be met and offers 
a variety of solutions. 

As might be expected considerable 
space is given to retirement policies 
and the pension values in other policies. 
The author, Ray Giles, draws on his 
experience and observations to counsel 
the reader in a way that makes the 
subject seem interesting as well as be- 
ing one that merits some thinking. 
Financing is by no means the only prob- 
lem. One of the most important is get- 
ting used to the idea of retiring. The 
book makes it seem a pleasant and nat- 
ural procedure. The author advances 
arguments why some men might want 
to retire earlier than the customary 
age 65. 

The book is published by Whittlesey 
House. It may be ordered from any 
ofice of The National Underwriter Co. 


Increased Interest in Training 


Agents are now more training con- 
scious than ever, Edmund L. Zalinski, 


Life Underwriter Training Council 
managing director, reported on return 
fom a tour through nine southern 


and western states. Realizing the need 
for competent training, field men are 
showing a deep interest in the establish- 
ment of L.U.T.C. courses in their cities. 
There are some courses operating in 
the area covered but more will begin 
this year, 


Big City Agencies Start Slowly 


A phenomenon that may bear out the 
theory that insurance sales are more 





responsive to subtle economic shifts in | 
the largest cities is the first quarter | 


experience of one life insurance com- 
pany. Since the war, two New York 
agencies of this company and one Chi- 
cago agency had consistently occupied 
the top three spots in company stand- 
ings. 


to 43rd place, the other was in the 
30’s and the next stood at 19. Occu- 
Pying the top position were agencies 
in Atlanta, Dallas and Baltimore which 
ordinarily do not rank within the first 
ve, 

_The general agent of one of these big 
tity agencies which took a tumble ex- 
plains it in two ways. He says that 
Prospects and salesmen in New York 
and Chicago are more sensitive to re- 
cession talk. In his own case at any 


In the first month of this year, | 
however, one of these agencies plunged | 





. 


rate, several million dollar producers 
who had made close to $30,000 in 1948 
relaxed in the first two months of 1949 
and went to Florida, literally or figura- 
tively. These men are now back in 
harness again and in the third month 
his agency sprang back into a more 
respectable position in company stand- 
ings. There is apparently still plenty 
of recessionary caution on life insur- 
ance buying in the big cities, but this 
general agent believes that the eco- 
nomic backbone is firming again. 





Zone 4 Commissioners to 
Meet at Detroit April 28-29 


LANSING,MICH.—Various aspects 
of rate regulation are expected to fea- 
ture the meeting of zone 4 commission- 
ers at Detroit April 28-29, according to 
Commissioner Forbes, host at the ses- 
sion. In addition to the eight states of 
the zone, representatives will be pres- 
ent from Missouri and Ohio. The 
Michigan companies will give a dinner 
Thursday evening. On Friday after- 
noon the commissioners and their aides 


will be guests at the Detroit Tigers- 
Cleveland Indians baseball game. 

Separate sessions will be held by chief 
examiners, casualty rating men and fire 
rating men. Major reports and dis- 
cussions are scheduled for Friday morn- 
ing with chief attention to rating prob- 
lems and convention examination. At- 
tending the meeting will be three de- 
partment officials from Minnesota, 
headed by Commissioner Harris, zone 
chairman; four each from Indiana and 
Iowa; nine from Illinois; three each 
from Wisconsin and North Dakota and 
one from South Dakota. Superinten- 
dent Jackson of Missouri and a member 
of his staff, and a representative of 
Commissioner Robinson of Ohio will 
participate in the discussions. 


B.M.A. Has Texas Rally 


About 75 Texas agents of Business 
Men’s Assurance attended a state rally at 
San Antonio. A. W. Hogue, Dallas, 
state manager, was in charge. On hand 
from the home office were H. C. Poge, 
manager group department, Jack Mor- 
ris, director of publicity, D. B. Alport, 
assistant secretary, J. W. Sayler, vice- 
president, and W. T. Grant, chairman. 

Mr. Sayler stressed the value of 
groups as sources of prospects because 
the people included in these groups al- 
ready know the company. He asked that 





the agent strive to provide a complete 
service on hospitalization, A. & H., and 
life, keeping in mind the individual or 
family needs. 

Mr. Grant spoke of the importance 
of selling young men on the potentiali- 
ties of life insurance and disability in- 
surance selling paid tribute. Mr. Pogue 
called attention to the advantages of 
group plans. Mr. Morris told “How 
Advertising Is Knocking on Doors for 
You.” Two panel presentations were 
made by Texas agents. 





Witherspoon Was President 


In the account of the National Assn. 
of Life Underwriters midyear meeting 
in the April 1 issue of THE NAatIonaL 
UNDERWRITER it was stated that Grant 
Taggart, California- Western States 
Life, Cowley, Wyo., was preseident at 
the time that James E. Rutherford was 
appointed executive vice-president of 
N.A.L.U. Mr. Taggart, whe made the 
presentation of a watch to Mr. Ruther- 
ford on behalf of the trustees at the 
N.A.LU. midyear, was a member of the 
committee which selected Mr. Ruther- 
ford but the president and committee 
chairman was John A. Witherspoon, 
who is vice-president and director of 
agencies of Volunteer State Life. He 
could not be present at the midyear 
meeting. 
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Its Name Indicates 
Its Character 


In adopting the great name of Abraham Lincoln, this 
company assumed the responsibility of measuring up to that 
name — in character, integrity, and thoughtful, human 


service — in its relations with its representatives as well as 


LNL 1s geared to help its field men. 
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Billion-Dollar Lesson 


The experience of the life enmpanios 
with income disability has often been 
mentioned as a warning signal for Con- 
gress in setting up a system of total 
and permanent disability benefits. There 
is also considerable question whether 
realistic computations are being used in 
figuring the cost of old age and sur- 
vivors insurance benefits. 

We wonder how many congressional 
leaders in this field know that wrong 
estimates on the cost of income disabil- 
ity benefits and annuities have cost life 
companies close to a billion dollars to 
date. 

Beginning with 1927, when disability 
began to come into prominence as a 
loss producer, losses from this source 
for New York admitted companies alone 
have totaled $574,782,242. This is an 
average of $26,126,465 a year. 

These losses haven’t all come out of 
the pockets of the general run of policy- 
holders, of course. For some years, as 
the result of a New York court of ap- 
peals decision, participating companies 
with sizable disability losses have gen- 
erally paid substantially lower dividends 
to policyholders who had the old dis- 
ability contracts that were written at 
inadequate premiums. 

Annuity losses at their peak of $91,- 


125,393 in 1945 far exceeded ‘the dis- 
ability loss peak of $63,136,538, regis- 


tered in 1932. But because of their later 
incidence they are less in the aggregate 
than disability, being $412,433,347 for 
the last 15 years, or an average of $27,- 


A Foreign Island 


As publicity, public relations, adver- 
tising and related activities become of 
more consequence in insurance offices, a 
word to management in order on 
how best to integrate these departments 
into the organization. In most insur- 
ance offices these departments are con- 
ducted by a man with one or more 
women assistants. Their desks, their 
operation, their tempo and everything 
about what thev do differs from the 
underwriting, production, statistical, sup- 
ply and other departments. In a sense 
they constitute a foreign island. Other 
desks may be clear and there is only 
one thing to take up at a time. There 
is an ordered routine, that may become 
more insistent or less insistent, but the 
management knows how to evaluate 
what is being done, to appraise the 
accomplishments and judge the defici- 
encies correctly. 

The publicity 


is 


department, on the 


for Congress 


495,556 a year. 

All these loss figures are net, so they 
represent a true picture for the entire 
industry taken as a whole. The total 
of losses is actually considerably greater 
than the aggregates shown, since losses 
are offset by gains of the companies 
that made money on the respective lines. 
At the same time, it would not be cor- 
rect to take only losses as the true index, 
since this would ignore the fact that a 
company having a loss in one year 
might have a profit on the line in an- 
other year. 

Even by present inflated monetary 
standards a billion dollars is a lot of 
money. Congressional leaders might 
well consider that these disability and 
annuity losses were not aggravated by 
political pressures that always exist 
when the government is putting out the 
benefits. True, there was agency pres- 
sure in the disability picture but com- 
pany officers were mindful of the bad ef- 
fect on net costs if they lost substantial 
amounts of money on disability busi- 
ness. 

When the companies finally realized 
that they had to make some drastic 
changes with respect to disability and 
annuities they went ahead and made 
them. It was a severe jolt but there 
was no easy alternative like boosting 
the income tax, to which a government 
can resort. Congress could well ponder 
the life companies’ experience before 
going too far out on the federal bene- 
fit limb. 


other hand, is a scene of disarray. Pa- 
pers are piled on papers. There seems 
to be no order or sequence. The out- 
sider has no idea of the pressures that 
exist there. Which one has to be taken 
up and acted on now and which one 
can perhaps wait a week. There are a 
variety of deadlines. A visitor is greeted 
with an anxious look. He may be an 
old pal, but if only he would go away. 
There are tensions of a special nature. 

If this man were occupying an office 
in an advertising agency or in a pub- 
lication, he would have superiors or 
perhaps he would be the superior, and 
if he were one of the hired hands, his 
work would be correctly evaluated. The 
tensions that exist for him would be re- 
alized. His particular timing would 
be appreciated. He would not be 
shouldered with some assignment and 
a_ killing deadline when he was_ in 


the miidst of some painstaking work 


> sear oaa 


that had to have siiiheanae and re- 
quired especial concentration and had 
to be got out tomorrow. 

This is true not only of publications, 
advertising, and public relations men in 
insurance offices but in business in gen- 

Industrial, utility and other types 
management that have come up 
through their own ranks know intui- 
tively how to judge their employes, 
what they can do and what they can’t 
do and what can be expected: of them, 
because these managers have come up 
through these operations themselves or 
have been closely associated with them. 
They know when to apply the pressure 
and when to lay off, when just a little 


eral. 
of 


99 


wey 
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more pressure will drive a man or a 
woman to. the ragged edge. But this 
sense of timing they do not have when 
it comes to their publications, publicity 
and advertising departments. 

The moral simply is for management 
to realize that it does not have the 
perspective and the innate touch in deal- 
ing with its isolated and to some ex- 
tent foreign publicity departments that 
it does in handling operations that man- 
agement knows against a background of 
having been a craftsman himself. The 
last thing any effective and imagina- 
tive publicity and advertising man wants 
is coddling but he does crave to have 
a management touch that is en rapport. 








PERSONAL SIDE OF THE BUSINESS 





Ancel Earp, Oklahoma City local 
agent, has resigned from the city plan- 
ning commission, of which he had been 
chairman for two years. He has been 
succeeded by Irvin Hurst of New York 
Life. 

George R. Kendall, president of Wash- 
ington National, has ‘been reappointed 
chairman of the national and state af- 
fairs committee of the Evanston cham- 
ber of commerce. R. J. etterlund, 
general counsel of the company, was 
appointed vice-chairman of the national 
affairs committee which has studied the 
proposed Truman labor laws. Mr. Ken- 
dall was also reappointed chiet delegate 
to the U. S. chamber. 

George H. Tyne, assistant general 
counsel of National L. & A., and presi- 
dent of Federation of Insurance Coun- 
sel, has been released from active duty 
as a naval reserve commander. Mr. 
Tyne was recalled to duty a year ago as 
assistant to the judge advocate general 
to train legal reserves. 

Ralph W. Hoyer, general agent of 
John Hancock, has been elected presi- 
dent of the Peoples Savings Assn. 1n 
Columbus, O. 

Philip R. Chase, general agent of 
Northwestern Mutual Life, Syracuse, 
N. Y., has been elected vice- -president of 
Syracuse Chamber of Commerce. 

A book on “Let’s Sell Life Insur- 
ance,” by Bert A. Hedges, Kansas man- 
ager of Business Men’s Assurance, is 
now off the press. 

Fred W. Newhouse, district manager 

f Prudential in. Brooklyn for 19 years, 
cis ccmad his 35th year with the com- 
pany. 

Bernadette C. Allin, of the home office 
agency of Union Mutual Life, has been 
named chairman of the awards commit- 
tee for the Zonta Club’s scholarship fund 
festival. 


DEATHS 


Albert B. Duncan, 66, district manager 
for the State Farm Companies at In- 
dianapolis, died his home there. 

William J. Snively, 55, district agent 
of Northwestern Mutual Life at Janes- 
ville, Wis., died there after an illness 
of three weeks. He was president of 





Northwestern Mutual Assn. of Agents 
and secretary of the District Agents’ 
Assn. A graduate of Cornell University, 
he was civil engineer in the east and 
midwest before going to Janesville in 
1927 to engage in insurance work. He 
joined Northwestern Mutual in the 
Frank Blackman agency in 1928, and 
succeeded him as district agent in 1933. 


Proctor K. Smith, 66, president of 
Lincoln Income Life, Louisville, died 
from a heart ailment from which he had 
suffered for three years. Born at Camp- 
bellsville, Ky., he went to Louisville as 
a young man, and was with Kentucky 
Central Life & Accident at Louisville 
and Owensboro, Ky. He later went to 
Oklahoma City and organized Lincoln 


Life, which he operated for 27 years, 
before consolidation with Income Life 
of Louisville, formed by L. Noe. 


Myron C. Gardner, 55, manager at 
Detroit of Ohio State Life, died there. 
He had been with Ohio State since 1938. 

J. J. Letts, 55, district manager of 
Union Mutual Life at Buffalo, for 14 
years, died of a heart attack. 

Howard H. Huston, 72, manager since 
1930 of the real estate department of 


Indianapolis Life, died in Memorial 
Hospital in Logansport after a_lin- 
gering illness. Before 1930 he was 


general agent at Logansport. He joined 
the company in 1905 the day after it 
was organized. 


Greene F. Tucker, division manager 
for Life of Georgia, at Greenville, S. 
C., died at his home after a long ill- 
ness. Mr. Tucker joined Life of Geor- 
gia in 1927 as an agent at Anderson, 
S. C. He became district manager and 
was promoted to division manager in 
1947. 

Grover Middlebrooks, 62, 
attorney for Life Insurance Assn. of 
America and counsel there for a num- 
ber of companies, died in a local hos- 
pital. He suffered a heart attack a week 
ago but was thought to be recovering. 
Well known in life insurance legal 
circles, he was a member of the insur- 
ance council of the American Bar Assn. 
He had been handling the Nola Patter- 
son case. 

James Craw, one of the founders and 
first president of Insurance Accounting 
& Statistical Assn., died at Texarkana, 
Ark. Mr. Craw began his insurance 
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Guardian Life has opened a second 
agency in Newark, with Robert_Kruh 
as manager. It will be at 31 Clinton 
street. Mr. Kruh started in life insur- 
ance immediately after graduation from 
New York University in 1926. He was 
engaged in selling and management 
work in New York City until 1941, 
when he transferred to Newark. He is 
a Milion Dollar Round Table life mem- 


ber. 

Mr. Kruh was with Continental 
American for some years before join- 
ing Guardian as manager. 





Thurman Status Eyed 


LOUISVILLE—Cad P. Thurman, 
Kentucky insurance director, in discus- 
sing newspaper stories to the effect that 
he might retire from office, remarked: 
“It is a bit like the stories regarding 
Mark Twain’s death—rather exagger- 
ated.” Mr. Thurman stated that when 
a reporter asked him whether he was 
resigning he merely remarked “No 
comment.” The story indicated that 
his physician had told him the work 
was too strenuous and that he should 
drop it. It went on to say that he 
planned to go back on his old job as 
state agent for America Fire, and indi- 
cated that Spaulding Southall of Leb- 
anon, assistant to the director, would 
probably succeed him. However, Mr. 
Thurman indicated he plans to stay on. 


Poat Is Honored 


Edward A. Poat, district manager at 
Battle Creek for the Equitable Society, 
was honored at a testimonial dinner. 
He was presented with a wristwatch as 
a memento of the occasion. He has 
represented the company in this area 
tor nearly 30 years. Speakers included 
Herbert A. Thompson, Michigan depart- 
ment life and fraternal division direc- 
tor; H. A. Spiller, assistant treasurer; 
W. L. Gottschall, Chicago, director of 
# agencies north central department; R. 
M. Thykeson, Grand Rapids, and George 
Hopkins, Kalamazoo, area _ representa- 
tives. 


Misidentified in Handbook 


On page 387 in the 1948 edition of 
the “Underwriters Handbook of Minne- 
sota” Lewis E. Bender is erroneously 
listed as general agent of Mutual Life 
of New York. He is general agent of 
the Mutual Benefit Life of Newark. 


Ekblad Heads Minneapolis Slate 
MINNEAPOLIS — The following 


have been nominated by the Minneapo- 











were originally reinsured 15 years ago. 
For each $100 of original lien there now 
remains a fixed and final lien of $62.93 
subject to future interest charges. A 
voluntary contribution by Washington 
National miade possible the establishment 
of the final reduction. 





Amer. United Scholarships 
Go to Butler Students 


Three Butler University seniors and 
two juniors majored in life insurance 
have been awarded American United 
Life scholarships for the 1948-49. school 
year. The awards, valued at $300 each, 
are made annually by American United. 


Recipients are Ralph Chapman, In- 
dianapolis; Edward J. Walsh, Indian- 
apolis; Russell D. Smyth, Yakima, 


Wash.; Jack E. Dickson, Indianapolis; 
and Bruce Frazer, Indianapolis. 





Loewith Promoted in Calif. 


Connecticut General Life has ap- 
pointed Marvin S. Loewith as group 
manager with Cravens, Dargan & Co. 
at San Francisco. 

Mr. Loewith, a graduate of New York 
University and Harvard business school, 
served in the navy and was released as 
It. commander. He joined Cravens, Dar- 
gan as special group representative of 
Connecticut General in 1947. 

John Barry will continue as a member 
of the group staff of Cravens, Dargan 
as assistant group manager. 





Shadel Heads Atlanta District 


Otis F. Shadel has been appointed 
head of Prudential’s Atlanta district of- 
fice effective April 25. He _ replaces 
George W. Butler, who is retiring after 
having held the post for 20 years. Mr. 
Shadel joined Prudential in 1935 and 
recently was in charge of a detached 
office at Michigan City, Ind. 





Harold J. Pyper, Beneficial Life, Salt 
Lake City, was recently inducted into 
the company’s multi-millionaire club. A 
dinner featured the induction ceremonies. 
General Agent Roy Utley of Los An- 
geles, president of the club, inducted 
the new member. Executive Vice-presi- 
dent George J. Cannon presented Mr. 
and Mrs. Pyper with gold watches. 
Brief addresses were made by Vice- 
president Virgil H. Smith, LeRoy B. 
Pyper and N. J. Teerlink. Mr. Pyper 
has been with Beneficial since 1930. 
Members of the club have $2 million or 
more of insurance in force. 





GENERAL 





MEMPHIS 


AVAILABLE 


Century old, large Eastern company needs right man under age 45 
to pick up reins in established general agency. Western Tennessee 
background desirable, but not essential. Send resume in first letter, 
which will be held in confidence. 
Underwriter, 175 W. Jackson Blvd., Chicago 4, Illinois. 


AGENCY 


Address U-17, c/o National 
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eifie Mutuals 


ANNUAL 
REPORT 


1948 


New Life Insurance— 1948...... $134,658,168 
(All-time high) 
Gain in Insurance in Force 
MNES 6 co es oe ew oss 57,597,156 
Total Life Insurance in Force 
December 31,1948......... 904,016,950 
Paid to Policyholders and (All-time high) 
Beneficiaries during 1948 ...... 22,887,232 


Pacific Mutual's business with the insuring public in 
1948 was conducted through field representatives of 
the Company's 66 General Agencies operating in 40 
states and District of Columbia. 


Among these 66 General Agencies were 41 each pro- 
ducing better than One Million Dollars of new, 
paid-for business in 1948. 


LIFE INSURANCE * ACCIDENT & HEALTH 


RETIREMENT PLANS * COMPLETE GROUP SERVICE 


featuring 


THE NEW & UNUSUAL SAVINGS PLAN 


A Complete Package of Economic Security 





1949 LIFE INSURANCE EDITION 11 
career with the New York department dersen, Equitable of Iowa; 2nd_vice- =z: —— 
in 1907 as an examiner at the New York president, J. N. Mulligan, manager Oc- —— eel 

In 1917 he went with the cidental; secretary-treasurer, H. L. De- } en Sea ee al 
Illinois department as assistant actuary. Vries, Minnesota Mutual; executive gue 
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p Life of Springfield and Bankers general agent Connecticut Mutual; na- 
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Little Rock. He retired in 1946. Gaza <a 
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He was with the company 25 years an . ss —— 
was a field auditor until his appointment on National, U.S.A., Policies = 

Insurance Director Hershey of IIli- | NOTES FROM 
——— nois has approved the final lien semen P- d 
of 13% on policies of the National Life  guymmeuss 
Kruh to Open Second of the U. S. A., reinsured by Washing- Game} 
Newark Office for Guardian ton National Life. This is the seventh aa 
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TOO BIG TO BE SMALL 


TOO SMALL TO BE TOO BIG! 


That’s not a contradiction. American United IS 
big. It is about 64th in a list of over 500 insurance 
companies and it has over 400 million dollars of 
insurance in force. American United does business 
in 21 States. Assets top 80 million dollars. That’s 
BIG, and so American United enjoys all the ad- 
vantages that go with size. But American United 
is small enough to know its agents personally, 
small enough to be close to its policyholders’ 
problems, small enough to be thoroughly human. 
There is, we think, an advantage in just this size. 


Big enough to be big and small enough so folks 


can talk to us and know us. 





AMERICAN UNITED LIFE INSURANCE COMPANY 


HOME OFFICE, FALL CREEK PARKWAY AT MERIDIAN ST. 


INDIANAPOLIS, INDIANA 



















Given competitive rates and plans, 
along with the utmost in service and 
security to his clients, an agent is 
entitled to expect from his Company 
....-a fair and liberal contract which 
will give him a permanent and vested 
interest in the business he writes. 
This Company believes in and offers 
these things .... . its exceptional 
progress is evidence of this belief. . 





Independence of action is fundamental to the American Agency Syster-. 








~ See LIFE 


Established 1906 
WILLIAM ELLIOTT, President ° BERTRAM S. BALCH, Superintendent of Agencies 





INSURANCE COMPANY © PHILADELPHIA 7, PA. 








AMONG COMPANY MEN 





Mayer President, 
Braun Chairman 
of Reliance Life 


After 22 years as president of Reli- 
ance Life, Arthur E. Braun has been 
elected chairman. 

John A. Mayer, 
secretary of Penn 
Mutual, was elected 
president and a di- 
rector of Reliance, 
effective June 1. 

Mr. Braun _ has 
been prominent in 
the company’s 
management since 
it was organized in 
1903. He was elect- 
ed a director in 
1905, vice-president 





in 1919, and presi- ; 
dent in 1927. eee - esate’ 
Mr. Mayer has been with Penn 


Mutual since graduating from the Uni- 
versity of Pennsylvania in 1933, For 
eight years he was assistant to Presi- 
dent John A. Stevenson in the devel- 
opment of organization plan and for- 
mulation of company policy and gained 
wide experience in life insurance oper- 


ations. He was elected secretary in 
1947, 

Mr. Mayer recently served as secre- 
tary of the personnel policy commit- 


tee of the Hoover commission on reor- 
ganization of the executive branch of 
the federal government. He is a direc- 
tor of the Insurance Federation of 
Pennsylvania and the Life Office Man- 
agement Assn. He is a trustee of 
Lankenau Hospital, an associate trustee 
of University of Pennsylvania, a direc- 
tor of the Y. M. C. A. and a member 
of the chief of naval personnel’s civilian 
advisory committee. He was a wartime 
naval officer. 


Mass. Mutual Shifts Two 
Western Mortgage Managers 


Massachusetts Mutual has appointed 
Frank S. Kiner, formerly mortgage and 
real estate manager at Dallas, as Pa- 
cific Coast supervisor. Edward P. Ben- 
nett, Jr., who has been assistant to Mr. 
Kiner, succeeds him at Dallas. 

Mr. Kiner joined Massachusetts 
Mutual in 1924 as cashier of the Wash- 
ington real estate loan agency, and was 
transferred to Louisville as manager 
in 1927. From 1933 to 1938 the served 
as manager at Cleveland and was then 
appointed manager at Dallas. 

Mr. Bennett entered life insurance 
with Travelers at Dallas and later 
worked in the Prudential loan offices at 
Dallas and Lubbock. He joined Massa- 
chusetts Mutual in 1946 in the Dallas 
mortgage agency. 








Bachman Succeeds Pierce in 
Columbian National Post 


Columbian National has elected 
Franklin C. Bachman assistant secre- 
tary, following the retirement of Ralph 
E. Pierce. 

Mr. Bachman is a graduate of New 
York state teachers college and has 
been in claims work for 18 years. In 
1940 he joined the Columbian National 
as claims examiner. More recently he 
has been superintendent of claims. 

Mr. Pierce retired after 43 years with 
the company. He had been assistant 
secretary and assistant treasurer since 
1916, 


Genens Joins Capitol Life: 
to Supervise Tex., Okla. 


E. W. Genens, home office super- 
visor in Wisconsin for Wisconsin 
National Life, has resigned after 





eight years’ service to join Capitol 
Lite of Denver as field agency assis- 
tant. He will supervise agency opera- 
tions in Texas and Oklahoma, mak- 
ing his headquarters in Dallas. 

Several farewell dinner parties 
were given in Mr. Genens’ honor by 
agents and their wives in the terrj- 
tory which he had_ supervised. He 
received a number of gifts as expres- 
sions of their esteem. 


H. B. Wendell Going 
with Oregon Agency 


Harold B. Wendell has resigned as 
superintendent of agencies of Capitol 
Life of Denver, 
effective May 15. 
On June 1 he will 
become a_ partner 
in the R. R. Burns 
agency of Oregon, 
which will become 
the Burns-Wendell 
agency. Mr. Wen- 
dell’s headquarters 
will be in the Cas- 
cade building, Port- 
land. The agency 
handles general as 
well as life insur- 


ance. 
Mr. Wendell, a 
graduate of Dartmouth, entered life 
insurance in 1919 in New York City. 
After many years with Equitable 
Society, he was for a time general 
agent for Massachusetts Mutual at 
Brooklyn. He has been in the agency 
department of Capitol for his entire 
nine years there.. 








H. B. Wendell 





Harrison to Volunteer State 


Volunteer State Life has appointed 
T. B. Harrison as district supervisor. 
He is a graduate of Mississippi State 
College. For 18 years he was with 
Standard Life of Mississippi, most re- 
cently as executive vice-president. 


Payton Ass‘t Secretary 


John A. Payton, assistant superinten- 
dent of agencies of Golden State Mutual, 
has been made agency secretary, a 
newly created position. He has been 
with the company 12 years, starting as 
an agent in Los Angeles. 





Harper Secretary of First Nat'l 

D. A. Harper, who has been with 
First National Life of Phoenix since 
1947, has been appointed secretary. He 
was formerly in the banking business 
and later was auditor and examiner for 
the Arizona tax commission and Ari- 
zona insurance CON. 


“SALES MEETS 


Collins at Kan. Rallies 
of New England Mutual 








The Pendleton A. Miller Kansas 
agency of New England Mutual held 
agency meetings at Topeka and Wich- 


ita, addressed by Charles F. Collins, 
agency secretary from the home office. 
It was announced that Herbert Langs- 
dorf, Jr., Topeka and Charles A. Colby, 
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Hutchinson had been appointed unit 
supervisors for agency depelopment. 


Washington National Clinic 


The general agency department of 
Washington National conducted a 
sales clinic for 125 persons at Excel- 
sior Springs, Mo. In April, 1950, the 
general agency department will hold 
its convention at Miami Beach. 








Set Ohio State ‘50 Date 


Ohio State Life will hold its annual 
agency convention at the Deshler-Wal- 
lick Hotel, Columbus, Jan. 30-Feb. 1, 
1950. 





Berg at Wisconsin Rally 


Arnold Berg, assistant superintendent 
of agencies of Equitable Life of Iowa, 
spoke at a sales conference of the 
Harvey E. Leiser agency at Milwaukee. 


‘ACCIDENT 


Skutt Heads Mutual 
Benefit H. & A. 


V. J. Skutt has been named presi- 
dent of Mutual Benefit Health & Acci- 
dent to succeed Dr. C. C. Criss, presi- 
dent since 1934, who recently became 
chairman. 

Emerson Adams succeeds Mr. Skutt 
as executive vice-president in charge of 
agencies. He has been with the com- 
pany 25 years, starting in the under- 
writing department. 

Mr. Skutt joined the company in 
1924 as an attorney after graduation 
from Creighton University law school. 
He looked after its legal business in 
Oklahoma and Texas and took up ad- 
ministrative duties at the home office in 
1930. He was made vice-president in 
1936 and executive vice-president last 
December. 

He is also vice-president of United 
Benefit Life and United Benefit Fire. 

Mr. Skutt is now president of H. 
& A. Underwriters Conference and 
has served as chairman of the Legal 
Section of American Life Convention 
and the American Bar Assn. section of 
insurance law. 

Russell J. Hopley, a director for two 
years, was elected vice-chairman of the 
directors and chairman of the executive 
committee. Still to be filled is the presi- 
dency of United Benefit Life, which Dr. 
Criss also headed. No change has been 
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made in the officers of United Benefit 
Fire, of which he still is president. 


Vending Machine Route 
for New L. A. Insurer 


LOS ANGELES—Mayflower Life & 
Casualty has been approved as _ the 
name for a new company to be or- 
ganized here to sell insurance through 
vending machines, in transportation ter- 
minals and automobile service stations. 

The company was chartered Dec. 8, 
1948. Its headquarters are at 2501 
South Alameda street. The authorized 
capital would be 80,000 shares of pre- 
ferred with a par value of $3 to be sold 
at $9, and 200,000 shares of $1 par value 
common to be sold at $3 on option. 
Forty percent of the common stock will 
be under option to President A. L. 
Duntley and Executive Vice-president 
A. M. Klum, the shares taken up on 
option now being sold at $3, the price 
to increase yearly until a maximum of 
$10 is to be paid. 

Sixty percent of the common is to be 
sold, one-third of them to be on op- 
tional terms, the remainder to be offered 
to the public. 

Mr. Duntley is an insurance broker 
and an officer of the Motor Transporta- 
tion Co. Mr. Klum has been in the 
brokerage business. Walter A. Rover 
is vice-president in charge of insur- 
ance; L. Harmon Miller, vice-president 
in charge of sales; W. R. May, vice- 
president in charge of production and 
service; M. Blosser, vice-president 
in charge of public relations; D. Mur- 
chison, secretary; John S. Thomson, 
treasurer. 

The company plans to sell enough 
life insurance to qualify as a life com- 
pany, but its main object is the selling 
of accidental death and dismemberment 
policies through vending machines in 
transportation terminals and automo- 
bile service stations, at the rate of 25 
cents for $5,000 protection for 24 hours, 
with a maximum on any one trip by 
any one person of $25,000. 

Actuarial work will be by 
Kormes of New York. 

Reinsurance of a portion of its risks 
will be with Continental Casualty and 
London Lloyds. 

Formal application for a permit to 
sell the stock is to be made soon. 


Form Buffalo A. & H. Assn. 


Although New York’s compulsory 
A. & H. legislation permits private 
companies to compete with the state, 
it is “a foot-in-the-door measure lead- 
ing to state socialism,” Eugene F. Greg- 
ory of Denver, president of National 





Mark 








Blvd., Chicago 4, Ilinois. 





NEW MEXICO 
STATE AGENCY AVAILABLE 


In an aggressive old line southern company 


If you have previous General Agency experience and are 
qualified to select, train, and manage men, you will be inter- 
ested in what we have to offer. 


If you feel that you can qualify for one of the best career con- 
tracts in the country, write giving full detailed qualifications, 
experience and age. All replies held in strict confidence. 
Address T-89, care The National Underwriter, 175 W. Jackson 


Assn. of A. & H. Underwriters, said at 
the organizational luncheon of Buffalo 
A. & H. Assn. About 65 A. & H. men 
attended the luncheon. 

Henning B. von Arnim, Monarch 
Life, was elected president. Vice-presi- 
dent is Charles E. Hogg; secretary, 
Harold Eckeiman, and treasurer, Rob- 
ert C. Hamberger. 


Plan Omaha Joint Meeting 


Lincoln Assn. of A. & H. Under- 
writers heard Dr. M. B. Brolsma speak 
on “Longevity and Internal Medicine.” 
The group voted to accept the invita- 
tion of the Omaha association to be its 


guests May 12. National association 
officers will be present at the Omaha 
meeting. 


Maytubby Okla. President 


Floyd Maytubby, Occidental Life, has 
been elected president of Oklahoma 
A. & H. Assn., succeeding Arthur G. 
Thompson, Mutual Benefit H. & A. 
T. C. Kennan, Metropolitan Life, was 
elected vice-president and William Sav- 
age, Standard Life & Accident, secre- 
tary. 


Loyal Protective Adds Policies 


Loyal Protective has added a new 















“It’s a big 72-page book packed with 
helpful information about all phases 
of financial security—and featured 































“It’s written by two of 
the foremost authorities on 
family financial problems.” 


im LIFE and NEWSWEEK.” 
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"l’ve never seen a better prospecting 
tool! It gives the reader a real urge to 
do something about achieving security. 
And it’s designed exclusively for the 
use of Mutual Benefit Life Insurance 


Company fieldmen.” 


SSER and SYLVIA F. PORTER 
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group of 100% non-cancellable and guar- 
anteed renewable to the age of 65 A. & 
H. policies. The new scale of premium 
rates is, in general, on a lower basis, al- 
though longer term policies carry a 
somewhat higher premium at the higher 
ages and a lower rate at the lower ages. 


The A ee Underwriters Round 





Table of Chicago fired medical ques- 
tions at Dr. John E. Boland, medical 
director of Country Life, at a dinner 
meeting. 


Sterling of Chicago has been licensed 
in New Mexico to write life and disa- 
bility insurance. The company is now 
licensed in 18 states. 











_NEWS OF LIFE 


ASSOCIATIONS 





Impressive Card 
for Columbus Rally 


Speakers at the Columbus sales con- 
gress April 29 will include Dr. S. S. 
Huebner, president of the American 
College, who will be the guest of honor; 
Philip B. Hobbs, manager of Equitable 
Society at Chicago, past president 
of N.A.L.U.; Judd C. Benson, manager 
of the home office agency of Union 
Central Life and_ vice-president of 
N.A.L.U.; Daniel P. Cahill, director of 
the Purdue course, and Earl W. Brailey, 
New England Mutual, Cleveland. 

Dr. Huebner will discuss the outlook 
for life insurance in the American 
economy. 





The sales congress will be at the 
Hotel Seneca and will open at 9:30 a.m. 
Admission, including luncheon, is $3.75. 
Non-members as well as members may 
attend. 

In addition to Dr. Huebner, the guest 
of honor, guests will include presidents 
of Ohio-domiciled life companies, Pres- 
ident Bevis of Ohio State University 
and President Yochim of Capital Uni- 
versity. 


Pittsburgh Sales Congress 
Draws 746, All Members 


The Pittsburgh sales congress set a 
new attendance record of 746, all those 
present being members of the Pitts- 
burg 


Life Underwriters Assn. It was 
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tial co the full enjoyment of life. To reinforce the “still, small voice,” 


try are scheduling ads like these in scores of publications. 


Conscience tells every man that sound management of personal finances 1s essen- 


the Kan- 


sas City Life Insurance Company and its aggressive agents throughout the coun- 


Ic 1s our hope that 


this campaign will lead to a fuller appreciation of modern life insurance benetits. 
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styled the “49er Gold Rush Congress” 
and each speaker used the gold min- 
ing analogy in his talk. 

Speakers were Andrew Bernhard, edi- 
tor of the Pittsburgh “Post- Gazette,” 
who likened the family units of Amer- 
ica to the gold fields; James R. Adams, 
Birmingham, regional director of ordi- 
nary agencies of American National, 
who discussed prospecting; Clarence B. 
Metzger, director of training Equitable 
Society, who talked on use of tools, 
such as visual aids, and programming 
and Karl H. Kreder, assistant vice- 
president and manager of field training 
of Metropolitan Life, who talked on 
closing techniques and methods of mo- 
tivation. 

As each speaker was being intro- 
duced, Charles J. Malloy of Metro- 
politan’s field training division sketched 
an excellent likeness of him on a 10 by 
16 foot chart. He acted as master of 
ceremonies as well. Manager J. Mark 
Young of Metropolitan was chairman 
of the congress committee. 


Announce Speakers for 
North Carolina Congress 


The North Carolina Life Underwrit- 
ers Assn.’s caravan sales congress in 
Asheville, Charlotte, Greensboro and 
Raleigh April 27-30 will have as speak- 
ers Marvin R. Robbins, district man- 
ager Mutual Life, Rocky Mount, N. C.; 
William T. Earls, general agent Con- 
necticut Mutual, Cincinnati; William J. 
Hamrick, agency vice- president of Gulf 
Life; D. Lee Bullard, New York Life, 
Augusta, Ga., and James R. Adams, 
Birmingham, regional director of ordi- 
nary agencies of the American National. 
George Elliott of Raleigh is chairman. 


Chicago Cashiers Meet 


Chicago life agency cashiers heard a 
talk by George E. Cogswell, manager 
of the Dearborn, Andover and Financial 
exchanges of The Illinois Bell Tele- 
phone Co. A movie, “Telephone Hour,” 
featuring Josef Hofmann, pianist, was 
shown. 


To Address Chicago Women 


Mrs. Merrill E. Liston, Northwestern 
Mutual, South Bend, will address the 
Chicago women life agents April 22 on 
“The Woman’s Viewpoint” at a lunch- 
eon at Mandel’s tea room at 12:15. 
Members are permitted to bring guests 
to this meeting. Mrs. Liston is a mem- 
ber of the Million Dollar Round Table. 


Tax Talk at Memphis 


I. Earl Hagler, attorney, addressed 
the Memphis Quarter Million ‘Dollar 
Club on “How the New Revenue Act 
Affects Life Insurance Agreements.” 


Conn. Congress Date May 6 


Connecticut State Assn. of Life Un- 
derwriters will hold its sales congress 
May 6 in the Connecticut Mutual audi- 
torium in Hartford. 

Robert E. Wilkins, general chairman, 
and Prudential manager at Hartford, 
has announced the speakers will include: 
Horace R. Smith, assistant superinten- 
dent of agencies, Connecticut Mutual: 
Commissioner Allyn; Harold M. Stew- 
art, executive vice-president, Pruden- 
tial, and John Marshall Holcombe, Jr., 
managing director, L.J.A.M.A 

San Jose—Roger Hull, vice-president 
and manager of agencies of Mutual Life, 
spoke at a luncheon meeting on ‘The 
Three Apostles of Life Insurance.” 

San Francisco—Henry E. North, vice- 
president in charge of Metropolitan 
Life’s Pacific Coast head office, addressed 
the April 21 luncheon meeting on “The 
Place of the Life Underwriter in Public 
Relations.” 

Minneapolis — Commissioner Harris 
spoke on “Today’s Challenge to the In- 
dividual Agent Who Meets the Problem 
of Group Coverage by Either Private or 
Government Means.” 

Ocala, Fla. Mm. %. 
agency vice-president 
spoke on “Wildcat 





Burnett, retired 
of Reliance Life, 
Hunting vs. Life 





Underwriting.” Mr. Burnett resides at 
Weirsdale, Fla., and his hobby is hunting 
wildcats. 

Jackson, Mich.—Horace Smith, super. 
tintendent of agencies, Connecticut My: 
tual Life, told members that insufficient 
emphasis currently is being placed up 
the insurance of the average man’s 
earning power. 

Manhattan, Kan.— Clyde C. Braden, 
Equitable Society, Independence, 1st 
vice-president of the Kansas associa. 
tion, spoke on “The Responsibilities of 
the Life Underwriter” to “yourself ang 


your family,” “to your client,” and “tg 
your local, state and National associa. 
tions.” 


St. Louis—Lynn S. Broaddus, Chicago 
manager of Guardian Life, spoke Thurs. 
day on “Present Day Prospecting.” 

The women's division will hold its 
final meeting May 16 when George ¢ 
Smith, president St. Louis Chamber of 
Commerce, will discuss “The Business 
Outlook in St. Louis.” 

Oklahoma City—Stanley Martin, State 
Mutual, Dallas, addressed a_ luncheon 
meeting. 

Plainfield, N. J.—Wesley R. Stevens, 
superintendent of agencies, Prudential, 
will speak at a luncheon on April 28. 

La Crosse, Wis.—Speaking on “Life 
Insurance and What It Does,” M. ¢ 
Laughman, Minneapolis manager of 
North American Life & Casualty, pointed 
out that life agents do not really sell life 
insurance but sell money for future 











Modern SECURITY 


Fortify e Protect e Be Secure. 


Long before the days of Indian 
massacres, we humans found se- 
curity to be a necessity of good 
living. 

Present day living is so closely 
linked to income that we and our 
families must not allow disability, 
old age or even death to cut off 
needed income. 


Fortify with life insurance; pro- 
tect with accident, health and 
hospital insurance and be secure 
with non-cancellable disability in- 
—_ protection topping off the 
ist. 
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Security Mutual 
Life Insurance Company 


INCORPORATED 1886 
Binghamton, New York 
Frederick D. Russell, President 








LI 





DALLAS, 





XUM 





1 22, 1949 


es 


resides at 
is hunting 


th, super. 
ticut Mu: 
nsufficient 
placed un 
ge man’s 
- Braden, 
ence, Ist 
$ «associa. 
bilities of 
irself and 
” and “to 
1 associa. 


3, Chicago 
ke Thurs. 
ing.” 
hold its 
George ¢, 
amber of 
Business 


‘tin, State 
luncheon 


. Stevens, 
-rudential, 
April 28, 


on “Life 


nager of 
YY, pointed 
ly sell life 
or future 





ITY 


secure. 


Indian 
nd se- 
f good 


closely 
nd our 
ibility, 
ut off 


; pro- 
h and 
secure 
ity in- 
fF the 


Jal 





April 22, 1949 





LIFE INSURANCE EDITION 














—— 


needs of the family and income for 
those retiring from active work. The 
premiums for this protection, he added, 
will be paid either by the provider, or 
py his widow and children who must 
seek employment because the provider 
jeft little or no life insurance. 
Roanoke, Va.— Ray Rouse, Mutual 
Life, Marion, Va., spoke on “Social Se- 
curity as a Foundation for a Life In- 
surance Program.” 

Burlington, N. C.—Odell Salmon has 
been elected president, succeeding J. 
William Davis. R. N. Pender is vice- 
president; James Rogers, named secre- 
tary; R. Q. Little, national committee- 
man, and Mr. Davis state director. 
Elizabeth, N. J.—Wesley R. Stevens, 
superintendent of agencies for Pruden- 
tial, spoke at a luncheon, 

Oakland-East Bay—Lester O. Schriver, 
general agent of Aetna Life, Peoria, 
spoke at a luncheon. 

New Bedford, Mass.—Ward Phelps, di- 
rector of training of Mutual Life, spoke 
at a luncheon on “Solving Today’s Sell- 
ing Problems.” 

Milwaukee—A. H. Kollenberg, Grand 
Rapids, Mich., a leading producer for 
Mutual Benefit Life and qualifying mem- 
per of the Million Dollar Round Table, 
spoke on “Selling Business Life Insur- 
ance.” 

George J. Laikin, Chicago and Mil- 
waukee tax counsel, who conducted a 
four-week seminar on estate planning, 
was presented with a gift from the 
participating members by George L. 
Grimm, New England Mutual, seminar 
chairman, 


AGENCY CHANGES 


State Mutual Opens 
Brooklyn Agency 


State Mutual Life has opened an 
agency in Brooklyn with Harold Cole 
as general agent. 
The office is at 189 
Montague street. 
Mr. Cole has had 
28 years of sales 
experience. He en- 
tered life insurance 
in 1935 as an agent 
of New York Life 
in the metropolitan 
New York area. 
For the last 11 
years he has been 
with Mutual Trust 
Life in the New 
York City  terri- 
tory, where he was 
successful both in personal production 
and supervisory work, including devel- 
opment of brokerage business. 














Harold Cole 





Great-West Group Appointees 


John H. Zeigler and Mack L. Brock 
Pave been appointed group representa- 
tives in Los Angeles by the Great-West 


COMPLETE PERSONAL 
INSURANCE COVERAGE 
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Life Agency, Inc., general agent for 
Great-West Life in California. Both are 
experienced group salesmen. Mr. Zeig- 
ler is a graduate of University of South- 
ern California and Mr. Brock of Uni- 
versity of Chattanooga. 


U. S. Life Opens D. C. Unit: 
D. H. Dunham in Charge 


United States Life is setting up a 
special service office in the Barr build- 
ing, Washington, 
D. C., and has ap- 
pointed Donald H. 
Dunham as home 
office group repre- 
sentative there. 
Mr. Dunham _ has 
been in the life in- 
surance business 
since 1947 and 
joined United 
States Life in 1948 
as group represen- 
tative in the Wash- 
ington area. Mr. 
Dunham graduated 
in 1935 from Po- 
mona college. In addition to his insur- 
ance experience, he has been with the 
patent office in Washington, with the 
social security board in claims and 
liaison work and then with Group Hos- 
pitalization, Inc., the Blue Cross organ- 
ization in Washington. He holds law 
degrees from National University. He 
is a veteran. 








D. H. Dunham 





Continental Opens Service 
Office in Milwaukee 


Continental Assurance has opened a 
service office at Milwaukee, to be oper- 
ated in conjunction 
with the Wisconsin 
service office 
of Continental Cas- 
ualty. The new of- 
fice will be devoted 
to the needs of bro- 
kers and _ surplus 
writers, 

John R. Paulus, 
whose experience 
includes both per- 
sonal production 
and managerial du- 
ties, is manager of 
the life department. 
Formerly with New 
York Life in Milwaukee, he was an as- 
sistant manager and led the company 
nationally in recruiting. He has spe- 
cialized in programming, usiness and 
estate cases. 

He is an alumnus of Marquette Uni- 
versity and was a wartime naval officer. 





John R. Paulus 





McTaggart Leaves St. Louis 


to Return to Honolulu 


Glen McTaggart, ordinary manager 
at St. Louis for Prudential, will leave 
June 1 to accept a position in Honolulu 
with the Hawaiian Trust Co. He will 
be succeeded by Thomas A. Gallagher, 
who is assistant manager at San Fran- 
cisco. Mr. McTaggart originally joined 
the Prudential at Honolulu. Both men 
are C.L.U.’s. 





Kansas City Life Names 
McCready at Birmingham 


Morris D. McCready has been ap- 
pointed general agent for Kansas City 
Life in Birmingham. He has been for 
16 years with Massachusetts Mutual 
and Occidental Life. He has lived re- 
cently in Kansas City, and is an alum- 
nus of Friends University and the 
L. I. A. M. A. management school. 


Mulz Aid to Van Leuven 


Donald L. Mulz has been appointed 
assistant manager at Milwaukee of New 
York Life. V. V. Van Leuven is man- 
ager. Mr. Mulz was volume leader of 
the agency last year, his first full year 
with the company. 

Mr. Mulz will work Milwaukee and 








“IT want you to keep your Bankers Life insurance paid up, 
darling . . . ’'m such a terrible cook!” 


Bankerslifemen Have Allies 


Yes, the wives of Bankers Life policyholders can be counted 
on as allies of the typical Bankerslifeman. He has seen to it 
that they know about the special values in Bankers Life con- 
tracts which their husbands should not let slip away from them. 
We must admit, however, that they very seldom if ever discuss 
the matter on their way home from their wedding. 


Seeing to it that wives do understand the insurance their 
husbands are providing is just one of the services that Bankers- 
lifemen have learned to render in their clients’ interests. They 
are thoroughly schooled in rendering a full, professional service 
. .. both through formalized training schools and careful field 
supervision. 


This very thoroughness is one of the characteristics which 
makes the typical Bankerslifeman the kind of life underwriter 
you like to know as a friend, fellow worker, or competitor. 


Bankers /2/e CoMPANY 


DES / MOINES 
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Non-Participating Contracts 
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GENERAL AGENCY OPPORTUNITIES 
BROKERAGE BUSINESS ACCEPTED 
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GIRARD LIFE 
INSURANCE COMPANY OF PHILADELPHIA 
Opposite Independence Hall 
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A philosophy 


that works... 


The continuing advancement of the 
essential interests of its field underwriters 
is fundamental in Equitable Life of Iowa 
operations. 


Scientific selection, progressive and 
thoughtfully planned training, and an 
amplitude of field tested sales aids, are 
integral parts of a development program 
the merit of which has become more ap- 
parent annually. 


As a natural result, Equitable of Iowa 
field underwriters are noted for the effect- 
iveness of their services and held in ever- 
increasing esteem by prospects and policy- 
holders. 











Equitable Life of lowa 


Founded in 1867 in Des Moines 








northern counties, while J. G. James, 
another assistant manager, will have 
southern Wisconsin. R. W. Hintz be- 
comes agency educational supervisor. 

The appointment was announced at 
a luncheon at which Erwin Woller, a 
leader in the Alfred Korbel agency 
at Milwaukee of Central Life of Iowa, 
spoke on “How I Wrote a Million 
in My Second Year.” 


Life of Ga. Raises Sharp 


Lee R, Sharp has become Tampa dis- 
trict manager of Life Insurance ot 
Georgia. Mr. Sharp joined Life of 
Georgia in 1943 in Tampa. He has been 
staff manager there. 

Kincaid to Nat'l Fidelity 

National Fidelity, Kansas City, thas 
appointed Hiram E. Kincaid, as pro- 
duction manager of the Kansas City 
agency. John Lord continues as 
supervisor. Mr. Kincaid, an alumnus 
of the universities of Missouri and IIli- 
nois, has been manager of the life de- 
partment of R. B. Jones & Sons, Inc., 
Kansas City agency of Central Life of 
Iowa. He is past president of the Kan- 
sas City Life Underwriters Assn. and 
C. L. U. chapter. He is a veteran. 


George P. Coyle has been appointed 
resident supervisor for Mutual Benefit 
Life at Newark. He has been with the 
agency for about a year. 








Robert D. Wendell has been appointed 
supervisor in the Columbus branch of 
Great-West Life. A graduate of Ohio 
University, he has had _ considerable 
experience in life insurance selling. 





Richard P. Fuchs has been appointed 
supervisor of the Chase agency of Aetna 
Life at Pittsburgh, effective May 1. An 
instructor in the home office school for 
the past 22 months, he joined Aetna 
in 1945 as an agent at Omaha. In 1947 
he qualified for the Leaders Club. He 
is an alumnus of Grinnell College and 
University of Nebraska. He was a war- 
time pilot in the air force. 











PROMPT SERVICE 


with Complete Brokerage Facilities 


UP TO 
PREMIUM on Life, 
and Annuity Plans 


LOW TERM RATES on 5, 
10, 15 and One Year Renew- 
able Plans 


FAMILY INCOME TO AGE 
65 — also regular 10, 15 and 
25 year F.LB. 


FOREIGN TRAVEL and 
RESIDENCE COVERAGE. 


DOUBLE FAMILY INCOME 
BENEFIT ($20 monthly in- 
come per $1000) 


MORTGAGE REDEMPTION 
PLANS — geared to F.H.A. 


PENSION TRUSTS — with 
Life Insurance or 100% on 
Deferred Annuities 


INSURANCE ON SE. 
LECTED DIABETICS 


$200,000 SINGLE 
End. 


PARTICIPATING and NON- 
PARTICIPATING RATES 


INSURANCE IN FORCE 1,143 MILLION DOLLARS 
(Including Deferred Annuities) 
ASSETS, 366 MILLION DOLLARS 


THE 


MANUFACTURERS 
INSURANCE Li FE COMPANY 


BEAD OFFICE @ TORONTO, CANADA 











COMPANIES 


John Hancock Begins Move 
to New Building 


A mammoth move, that will be ac- 
complished without the loss of a single 
working hour, was begun by John Han- 
cock at Boston last Friday. In the 
course of the five-month “moving day,” 
four buildings will be evacuated and 
two occupied, 20,000 pieces of equip- 
ment will be shifted, and approximately 
5,000 members of John Hancock staff 
will be relocated. 

When the move is completed, all activ- 
ities of the company will be contained 
within the single city block occupied 
by the present home office and the 
new 26-story home office. The two 
buildings are linked by ten ramps and 
staircases, which will further unify 
operations and increase efficiency. Han- 
cock units are now dispersed through 
five buildings. 

Though almost every division of Han- 
cock will switch locations at least once, 
business will be conducted as_ usual 
during the exodus. All moving activ- 
ity will take place after working hours 
on Fridays, and on weekends. 


Pacific Mutual Uses Video 


As part of the advertising campaign 
featuring its 80th anniversary, Pacific 
Mutual is carrying a two-minute tele- 
vision spot advertisement on west coast 
stations. There are five separate pres- 
entations employing animated art and 
live action and the program will run 
for 11 weeks. 








Monumental Plans Capital Boost 
Monumental Life’s directors have 

voted to recommend to the stockholders 

that they increase capital from $3 mil- 


lion to $4 million by capitalizing $) 
million of earned surplus. The stock. 
holders’ meeting will be in July. 


Metropolitan Life has lent $20 million 
to Mathieson Chemical Corp. 


MANAGERS 


Supervision Stressed at 
Los Angeles Managers Meet 


John R. Mage, general agent, North. 
western Mutual Life at Los Angeles, 
and Weymouth L. Murrell, general 
agent, Mutual Benefit Life, Los An- 
geles, were the speakers at the meeting 
of the Life Insurance Managers Assn, 
They spoke on “Training and Supervi- 
sion of the Established Agent.” 

Mr. Mage said there is a difference 
between the man who has been in the 
business for three years and the one 
who has been in it for 30 years, and 
the supervision should be different. He 
said that in his agency they have a 
“master mind meeting” at which ad- 
vanced underwriting is discussed. 

Mr. Murrell said that the objective 
in his agency was to see that the agent 
sees how, knows how, and does how; to 
get well informed salesmen in the pres- 
ence of good prospects under favorable 
conditions. The agent should have 15% 
information, 15% skill, 50% good pros- 
pects, and 20% seeing prospects under 
conditions that are favorable to a sale, 
he said. ; 

Robert L. Altick, general agent 
Massachusetts Mutual Life, in charge 
of arrangements for the area confer- 
ence, said it will be held May 22, and 
that Larry Morrison, research consul- 
tant L. J. A. M. A., and Charles Zim- 
merman, managing director, L. I. A. M. 
A., had been secured as speakers. 














Benson Columbus Speaker 


_Judd C, Benson, Union Central, Cin- 
cinnati, vice-president of N.A.L.U., will 
address Life Managers & General 
Agent; Assn. of Columbus April 28 on 
“What's Happening in Washington.” 
Action will be taken on an amendment 
to make only active agency heads active 
members of the association. 


Advance Milwaukee Meet 


Because many of the members of Life 
Managers & General Agents Assn. c! 
Milwaukee are planning to attend the 
midwest management conference at 
French Lick, April 28-30, the monthly 
dinner meeting was advanced one week 
to April 22. V. V. Van Leuven, Milwau- 
kee manager of New York Life, will 
speak on “Neighborliness Builds Good 
Morale.” Mr. Van Leuven will also? 
speak at the French Lick conference. 


Minneapolis Cashiers Meet 


The Minneapolis Life Agency Cash- 
iers Assn. heard a talk by I. A. Graff, 
assistant counsel of the law and claims 
department of Minnesota Mutual, on 
beneficiary designations. 








E. D. Carlough, Jr., general agent of 
Mutual Benefit Life, addressed Syracuse 
General Agents and Managers Assn. 








Typermass Talks at Schenectady 


Deputy Superintendent Typermass 0 
New York spoke at the Life Insurance 
& Trust Council of Eastern New York 
at Schenectady on the history of life 
insurance. He traced the development 
of the business from the colonial per! 
and reviewed legislation which has af 
fected the business over the last 4f 
years. 


N. Y. A. & H. Men Discuss TDB 
The newly enacted state temporary 
disability benefits law was discussed 34 
the April meeting of the New York City 
Assn. of A. & H. Underwriters. Wa 
lace E. Clapp, associate editor of thf 
“Eastern Underwriter,” spoke. 
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Stressing NSLI's Favorable Income 
Options Helps Sell Regular Insurance 


Emphasis on the exceptionally favor- 
able settlement options in National 
Service life insurance has helped 
Edward B. Bates, supervisor of the 
Farrar agency of Connecticut Mutual 
Life in Chicago, sell a substantial 
amount of insurance. 

Mr. Bates points out that the return 
under NSLI options is so high, being 
based on the American experience table 
at 3% that the insured is foolish to use 
this coverage for purposes where a 
lump sum will be needed, as for clean- 
up purposes, 

Mr. Bates shows the NSLI-insured 
prospect that $1,000 of NSLI is the 
equivalent of about $1.300 in commercial 
insurance so that every $1,000 of NSLI 
taken on the cash settlement basis 
means throwing away $300 that could 
be saved by keeping the government 
insurance on the option basis and buy- 
ing regular life insurance to take care 
of the immediate cash needs. 

Another way in which Mr. Bates uses 
NSLI effectively is in pointing out the 
relatively greater advantage in using 
the life income NSLI option as com- 
pared with shorter duration options. 
For example, an insured may be thinking 
of using an option that will take care 
of the immediate years following his 
death and glossing over the later years. 

Mr. Bates shows the man how much 
more he gets out of his NSLI proceeds 
by using the life income option and off- 
setting the lower early income through 
Kms iife insurance. 


As many other life insurance men 
do, Mr. Bates finds that unbiased advice 
on NSLI gives him valuable prestige 
with clients and prospects. This prestige 
is additionally heightened when the 
agent is able to be specific rather than 
general in giving reasons why the policy- 
holder should keep or reinstate his 
government insurance. 

Following is the chart which Mr. 
Bates uses to compare the income option 
advantages of NSLI over commercial 
insurance. The company figures are 
those of Connecticut Mutual but re- 
sults with other companies would be 
approximately similar. 


NSLI 

Com- Advan- 

Option I - pany NSLI. tage 

Cash settlement ....... $10,000 $10,000 Pere 

Option I 

Monthly payments for 20 
years (or less). Month- 

IF PAFIMENE 2c cccsccee 52.70 55.10 $ 2.40 

Total payments, 20 years 12,648 13,224 576 


Option HII 
Monthly income for life 

120 months guaranteed. 

monthiy payments, 

(beneficiary age 30).. 30.70 39.70 9.00 
Total payments, assum- 

ing beneficiary lives un- 

til end of life expec- 

tancy, approximately 

500 months .,........ 15,350 19,850 4,500 
Option IV 
Monthly income for life, 

Payments guaranteed 

to equal _ $10,000. 

Monthly payment 

(beneficiary age 30)... 30.50 37.80 7.30 
Total payments, assum- 

ing beneficiary lives un- 

til end of life expec- 

tancy, approximately 

500 months .......... 15,250 18,900 53,650 











ine. Goes with L.LA.M. A. 
Company Relations Staff 


” 

Myron E. Dean, manager for Amer- 
ican United Life at Little Rock, has 
been named consultant in the company 
relations division of Lite Insurance 
Agency Management Assn. 

Mr. Dean had been with Metropolitan 
and Union Life of Little Rock before 
joining American United. 

He is president of the Little Rock 
C. L. U. He served as general chairman 
for the sales congress of the Arkansas 
association in 1949. He is a graduate of 
the L. I. A. M. A. school. 





Convict Two Unlicensed Agents 


TORONTO—Two persons have been 
convicted in Ontario courts for acting 
as agents for American Farmers of 
Phoenix. Charles K. Beaton was con- 
victed on eight charges of acting for 
American Farmers and eight charges 
of selling life insurance without a li- 
cense. He was fined $320 or 160 days 
in jail and has undertaken to make 
restitution to applicants on premiums 
collected. O. A. N. Magnusson, who 
pleaded guilty to eight similar charges, 
was fined $222 or eight months. He also 
was selling for American Farmers. 





Frank A. Cass has been named dis- 
trict manager for Union Mutual Life at 
Newbury, Vt. 








EMPIRE LIFE and ACCIDENT 
INSURANCE COMPANY 
Legal Reserve Company 
Home Office—Empire Life Bldg. 
Indianapolis 9, Ind. 


41 Years of Satisfactory Service to our 
Policyholders. 


MILLIONS PAID TO POLICYHOLDERS AND 
BENEFICIARIES 








JAMES M. DRAKE, President 








Mail Order Parley Now 
May Be Held in Mid-May 


WASHINGTON—It is understood 
that the rules-making division of federal 
trade commission has completed a new 
draft of proposed trade practice rules 
for the mail order insurance industry. 
‘It is further understood that some 
minor changes in the re-draft are in 
process. When this revision is com- 
pleted, the proposed code goes to mem- 
bers of the commission. 

That body is expected to assign the 
revised rules for public hearing at a 
second trade practice conference for the 
mail order industry. 

From two to three weeks’ ad- 
vance notice is usually given of such 
meetings, especially where parties on 
the Pacific Coast are concerned, as in 
the present instance. 

Following the procedure outlined 
above, FTC officials believe the second 
mail order trade practice conference will 
probably be held about mid-May. 


RECORDS 


UNION MUTUAL — Paid business for 
March was up 16%. Nonecancellable A. & 
H. sales gained 100%. 


BANKERS LIFE OF IOWA—New busi- 

ness for the first quarter was $40,926,257 
as against $33,372,528 last year. Group 
sales of $12,562, 533 represented a gain 
of $8 million. Insurance in force is $1,- 
400, 073,785, increase $23,750,000 from Dec. 
Ht zy! assets were $467, 303, 017, increase 
$ 0O,clo 


BUSINESS MEN’S ASSURANCE—March 
business was $9,950,499, up 29.4% The 
first quarter was $23,507,412, up a 
Combined production from life, A. & H 
group, and wholesale was 4.2% chee 


FRANKLIN LIFE — March sales ex- 
ceeded $20,500,000 to set a new Wt 
record, This was an increase of 13.2 
Production for the first quarter is up 
16.4%. During March the sales force 
celebrated the company's 65th anniver- 
sary in a “Golden Gloves” contest. Each 
agent was paired in competition with 
another agent. Leader in the drive was 
Milo R. Roberts, general agent at Het- 
tinger, N. D., with $280,000. Runner-up 
was CC. W. Swartwood, manager at 
Scranton, Pa. 

















“There's LIFE iz the BERKSHIRE!” 


"" Rn of ° ?’’ 
“And why 


aod? Just closed another nice case, 


thanks to the Berkshire’s FIVE YEAR TERM—Re- 
newable to Age 60 Policy. 

‘It sure is the ideal solution to the problem of 
the client who needs adequate long term life in- 
surance protection at very moderate cost. 

‘‘The Policy also provides very desirable con- 
version, privileges without evidence of insur- 
ability which is another point in its favor with 
discriminating buyers of life insurance.” 





If you are a full time agent 
of any company we solicit 
your surplus business only. 


THE 


beckshice 


LIFE INSURANCE COMPANY 


HARRISON lL. AMBER, President 
INCORPORATED 1851 


PITTSFIELD, MASS. 
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“a ot is risky in business foo” 
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*Capitol Life Agency Managers and 
Field Underwriters seldom suffer 
“dry holes” in the richly resourceful 
West! 


*Exceptional opportunities in Colorado, Nebraska, 


Kansas and Wyoming. 


THE CAPITOL LIFE 


Insurance Company 


CLARENCE J. DALY, Pres. HAROLD B. WENDELL, Dir. of Agencies 


nome orice DENVER, COLORADO 
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FRATERNALS 


K. of C. Gives Stand 
on Mass. Objectives 


Luke E. Hart, supreme advocate of 
Knights of Columbus, has written THE 
NATIONAL UNDERWRITER as follows: 

“Inasmuch as the article in the March 
25 issue of THe NATIONAL UNDERWRITER 
entitled ‘K. of C. Seeks Reversal of 
License Revocation,’ having to do with 
a hearing before the insurance commit- 








PROGRESS 


In 1948 Royal Neighbors of Amer- 
ica made substantial progress as a 
fraternal life insurance society. 
Highlights of operations last year 
follow: 


Insurance in force increased $8,- 
535,394 to a total of $387,321,364. 


Membership increased 10,637 to 


544,080. 


New insurance sold amounted to 
$27,246,700, a gain of $1,065,300. 


Admitted assets advanced to a to- 
tal of $124,149,554.25, an increase of 
$4,455,405.55. 


Certificate reserves increased $3,- 
305,916.09 to a total of $103,947,- 
896.74. 


Contingent reserves increased $1,- 
386,039.60 to a total of $13,563,475.22. 


Benefits paid amounted to $5,922,- 
275.73, raising the total paid since 
organization to $151,189,105.93. 


Interest earned on benefit funds 
swung upward to 3.25 per cent. 


Dividends totaled $1,465,- 
226.01. 
The ratio of actual to expected 


mortality reached a new low of 
47.55 per cent. 


ROYAL NEIGHBORS 
OF AMERICA 


SUPREME OFFICE, ROCK ISLAND, ILLINOIS 


paid 











LEGAL reserve fraternal 

life insurance society for 
all Lutherans on 3% American 
Experience reserve basis. Thirty- 
one years old — $252,984,452.00 
in force. Mortality experience 
1948 24.44%. Rate of assets to 
liabilities—108.56%. 


* 


Our representatives’ new con- 
tract, with retirement program, 
has been enthusiastically re- 
ceived by our field force. You, 
too, will be interested. 


* 


Address your letter of inquiry 
to 


THE SUPERINTENDENT OF 
AGENCIES 


LUTHERAN BROTHERHOOD 


LEGAL RESERVE LIFE INSURANCE FOR LUTHERANS 


Herman L. Ekern, President 
608 Second Ave. So., Minneapolis 2, Mi t 














tee of the Massachusetts legislature is 
in many respects inaccurate and may 
mislead your readers, I trust that you 
will permit me to make the following 
statement: 

“Commissioner Harrington of Massa- 
chusetts had ruled that certain provi- 
sions of the laws of the Knights of 
Columbus are in conflict with his inter- 
pretation of the laws of Massachusetts 
and he therefore revoked its license to 
do business in that state. These provi- 
sions were: (1) For the election of its 
me ye chaplain by its board of direc- 
tors; (2) for loans upon the security 
value of juvenile certificates; (3 ) for the 
writing of insurance up to $2,000 with- 
out medical examination; (4) for the 
issuance of annuity certificates; (5) for 
the payment of the expense of investing 
its mortuary fund from the accretions to 
that fund. 


Mass. Conflicts with Other States 


“The ruling of Commissioner Har- 
rington was in conflict with the rulings 
of the insurance commissioner of Con- 
necticut, in which the society is incor- 
porated, and the commissioners of all of 
the other states, the District of Colum- 
bia, Alaska and the provinces of Canada. 
To avoid such an interpretation of the 
Massachusetts laws the Knights of Co- 
lumbus is seeking to have adopted by 
the Massachusetts legislature five bills 
which would make specific provision 
for the practices which Commissioner 
Harrington ruled to be in conflict with 
Massachusetts laws. 

“Space will not permit a detailed dis- 
cussion of those bills but notwithstand- 
ing that Commissioner Harrington is 
opposed to them I am sure that all per- 
sons having any understanding of the 
insurance business will agree that there 
is no sound reason for any one to ob- 
ject to a fraternal society providing in 
its laws for the selection of its chaplain 
by its board of directors, that loans may 
be made upon the security, value of ju- 
venile certificates, that insurance in 
amounts not to exceed $3,000 may be is- 
sued without medical examination, that 
fraternal societies may issue annuity cer- 
tificates or that the expenses of investing 
the mortuary fund shall be paid from the 
accretions to that fund. 

Not “General Expenses” 

“The statement in the March 25 issue 
of THE NATIONAL UNDERWRITER that ‘the 
principal contention was over the use 
of income from mortuary funds for gen- 
eral expenses’ is not correct. The 
Knights of Columbus does not ask to 
be permitted to use income from mor- 
tuary funds for ‘general expenses.’ Our 
order’s laws do not permit this to be 
done and it never has been done. What 
we ask is that a fraternal society be per- 
mitted to pay from the accretions to the 
mortuary fund the expense of safe- 
guarding and investing that fund. 

“THe NATIONAL UNDERWRITER article 
of March 25 incorrectly says that the 
Knights of Columbus stated that the 
expenses taken out of such funds had 
not exceeded $15,000 a year. What the 
Knights of Columbus did say was that 
the amount used to pay the expenses of 
safeguarding and investing the mortu- 
ary fund did not exceed one-fourth of 
1% of the mean ledger assets as pro- 
vided for in the rule adopted by the 
National Assn. of Insurance Commis- 
sioners in 1923 and which is still in ef- 
fect. 

“The statement as to the commissions 
paid to a particular agent is misleading. 
The amount of commissions paid to an 
agent depends upon the amount of busi- 
ness written by him and the commis- 
sions paid by the Knights of Columbus 
are the same as those paid by other so- 
cieties and by life insurance companies. 
In almost every issue of THE NATIONAL 
UNDERWRITER there are articles and ad- 
vertisements concerning agents who 
have written insurance in large amounts 
and it goes without saying that the com- 
missions earned by such agents are cor- 
respondingly large.” 








A $300,000 2-story - and - basement 
addition to the Metropolitan Mutual 
Assurance of Chicago home office will 
be finished by June 1. 


Modern Woodmen Names 
Ruff National Secretary 


H. L. Ruff has been named national 
secretary of Modern Woodmen to suc- 
ceed the late J. G 
Ray. The new na- 
tional secretary 
has been with the 
fraternal since 
1921 and has been 
assistant national 
secretary since 
1933. 

After a year with 
the United States 
bureau of census 
at Washington, he 
went to Shelby- 
ville, Ill., as prin- 
cipal of Sparks 
Business College 
for three years. In the first world war 
he was awarded the silver star. 


Rules on Air 
Pilots and Crews 
Eased Further 


Of 100 life insurance companies sur- 
veyed at the start of this year, 93 now 
grant life insurance to applicants who 
are pilots and crews on scheduled air- 
lines in the United States and 80 grant 
insurance to pilots and crews on non- 
scheduled commercial flights in the 
United States, the Institute of Life In- 
surance reports. 

In both cases, only six of the com- 
panies either reject such | applicants out- 
right or issue policies with the air risk 
excluded. The remaining companies give 
individual consideration to applicants of 
this type. 


Trend of Limitations 


Some limitations still apply to the 
writing of policies on airline pilots and 
crews, most common being the amount 
of insurance issued and an extra charge 
per $1,000 for that issued. In the case 
of those on scheduled airlines in the 
United States the policy limits most fre- 
quently set today are $25,000, 2%4 times 
those of 1935, while the extra premium 
per $1,000 is usually $3 today, compared 
with $25 in 1935. For pilots and crews 
of non-scheduled commercial flights in 
the United States, including taxi and 
charter flights, the most, common limits 
are now $25,000 policy size and $5 extra 
per $1,000, compared with $10,000 and 
$25 in 1935. 

In the case of pilots and crews on 
Western Hemisphere flights, 74 of the 
100 companies now insure applicants. 
With those on world-wide flights, 52 of 
the 100 now insure applicants. In both 
cases, only seven of the companies de- 
cline such persons outright or exclude 
the air risk, the balance of the companies 
giving individual consideration. 

During the past two or three years, 
the underwriting of pilots and crew 
members has reflected a change in the 
relative hazards which has accompanied 


L. 


Ruff 


H. 








1935 


No. 
Co’s. 
ON SCHEDULED AIRLINES 
Flights in U. 8. 
Accept with limitation......... 
Most frequent policy size limit.. 
Most frequent Extra Prem., per 
$1,000 
Left to individual consideration. 
Declined or air risk excluded... 
Flights in Western Hemisphere 
Accept with limitation 
Most frequent policy size limit.. 
Most frequent Extra Prem., per 
$1,000 
Left to individual consideration. 
Declined or air risk excluded... 
World-Wide Flights 
Accept with limitation........ 
Most frequent policy size limit.. 
Most frequent Extra Prem., per 
i, we Cee eee ee ne 
Left to individual consideration. 
Declined or air risk excluded. 
ON og ma COMMER- 
CIAL FLIGH 
Accept wah i limitation ......... 25 
Most frequent policy size limit.. 
eer frequent Extra Prem., per 


31 
34 
19 


41 


BOO8 cccccdvvccccevccesscese 
Left to individual consideration. 
Declined or air risk excluded. 


35 
40 





Limits 


$10, 


$10, 


Pacific Actuarial Club Will 
Form Underwriters’ Section 
at Del Monte Meet May 5-6 


A home office underwriters’ division 
will be organized at the meeting of 
Actuarial Club of the Pacific States on 
May 5-6 at Del Monte, Cal. There will 
be a number of home office underwrit- 
ers present at the meeting and on the 
agenda for their section will include 
discussion of cooperation with agency 
executives and agents; of practice and 
experience relating to non-medical, ju- 
venile and dependent women coverage 
and use of various inspection reports. 

During the opening session, the actu- 
aries will discuss methods to reduce ex- 
penses by means of simplification of 
beneficiary changes, standardization of 
settlement option riders, discontinuance 
of premium receipts, elimination of pol- 
icy loan agreements, simplification of 
claims blanks and destruction of old rec- 
ords. The methods that are being used 
to improve and predict persistency will 
be treated. The extent to which com- 
panies are embarking on individual hos- 
pitalization, surgical and family coy- 
erages will be discussed along with the 
experience to date on this business, 

Discussion of current developments, 
practices and experience with UCD in 
California will come in for the major 
portion of attention in the final session. 
The attitude companies should take in 
connection with such legislation in other 
states will be discussed. The special 
problems of smaller companies engag- 
ing in UCD will be aired. 

There will be a panel to trace the 
future of group insurance. Company 
‘reports will be made on_ persistency 
trends, the effect of the C.S. O. mortal- 
ity table on the annual statements and 
ddjustments of dividend schedules on 
old 34%4% business. Committee reports 
will be heard. 

_ The whole meeting will be conducted 
in discussion fashion and will not be 
limited to any set speakers. 


Honor Irish with Campaign 

The field force of Union Mutual Life 
is staging a five week testimonial sales 
campaign in honor of President Rolland 
E. Irish on his 15th anniversary with 
the company. 





Ronald G. Stagg, president North- 
western National, addressed the St. Paul 
Managers & General Agents Club. 





the increased size of emery paris: 
1947, when there was a sudden rise in 
air crashes, the pilots and crew members 
showed relatively little increased haz- 
ard, the fatality rise being primarily 
among passengers, due to the greater 
number involved in each crash. 
ing 1948, the fatality rate of both pas- 
sengers and crew members was near the 
record low. 

The trend of company practices on 
the insuring of pilots and crew mem- 
bers is reported by the institute as fol- 
lows: 
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Total 
In Force Ranking of Life Insurance Companies Shown Rank Insurance 
1949 1948 in Force 
343 Amer. Home Mutual, 
(CONTINUED FROM PAGE 2) Be tee ta 10,383,086 
ae eee 10,346,611 
Total Total Fetal 344 Richmond Benef’l Ve. 10,168,181 
<r ng Song 1940 1948 gr ny 1949 1948 rg toy Ind. 9,139,102 Baie 
949 1 in orce s n Force x 
il Towa Bite Gera rr 85,292,805 | 244 aah Ill. eee 38,901,570| 999 ay eRe 12,177,475 | 24° Brotherhood he 16,058,108 
rp. ..- o4v, ’ 333 Dixie Security Life. 12,177,115 = ‘ ,028, 
172 Missouri Ins. Co. ..... 84,711,485 | 245 Benefit A. of Ry, Emp. 38,319,085 Ind... 6,169,697 a Bauitabie, Invest... Ark. Me senaa? 
Ind. ... 51,972,116 Grp. .. 31,997,000 334 Puritan Life ......... 11,823,669 | 348 Pierce Ins, Co........ 9,819,051 
173 Victory, Kansas ..... 84,381,290 46 Western States, N. D.. 36,541,516 ane »445,900 349 Excelsior, Texas ..... 9,529,648 
174 COORG, FAte ok ic csitcews 81,666,606 | 247 Eastern Life, N. Y. 36,482,997 | 335 Employers Life, Ala. 11,712,350 Ind. . 9,135,648 
Grp. 19,883,980 Grp. ... 666,619 Ind. ... 98,350 350 Provident Indem., Pa. *9,454,681 
175 American L. & A., Ky. 81,548,508 | 248 Palmetto State ...... 35,466,512 Grp. 10,530,550 351 Winston muteal, N. c. 9,388,105 
Ind. i 80, 993, 146 Ind. ... 30,257,246 336 Peoples Industrial *11,554,253 Ind. 8,547, 513 
176 Home State Bate. 540.5 80,841,352 | 249 Bankers, L. & C...... 35,445,768 | 337 Savings Bank, Conn.. 11,270,046 | 352 Va. penne Benefit. 9,332,811 
Ind. 50,876,287 Ind. 5,008,124 Grp. 1,508,600 In 8,721,831 
Grp. 356,000 250 Pyramid, Ark. ....... 35,126,183 | 338 Manhattan Mutual . 11,031,064 | 353 state National, Mo.. 9,332,408 
177 Empire L. & A....... 80,447,246 | 251 Homesteaders Life, Ia. 34,856,497 | 339 Southern Aid Society. 10,934,697 P 3,413, 372 
nd. 51,160,343 252 Mutual Service ....... 34,461,583 Ind. ... 9,660,512 354 American Fidelity, Tex. 8,697,082 
178 Wisconsin National ... 80,246,572 Grp. ..: 19,296,097 340 Grange Mutual, Ida... 10,809,913 | 355 First Natl. Life, Ariz. 8,604,964 
Ind... « 1,06 253 Cosmopl. Life, Tenn... 33,689,168 | 341 Asso. Fun’] Directors. ¢*10,637,778| 356 Southwest Res., Tex 8,420,206 
179 Security Mut., Hg 79,523,885 Ind. . 32,808,469 342 South Coast, Texas... 10,602,877 (CONTINUED ON NEXT PAGE) 
GFp. ... 3,090, 400 254 Woodmen Central Life. 33,627,090 
180 Occidental, N. C. ..... 79,259,422 | 255 Great Amer, Res., Tex. 33,383,396 
181 North American Acci.. 78,281,703 Ind. .. 53,836 
Gre ... 2,927,642 Grp. ... 2,814,425 bs 
182 Atigg, ORS. 2.6 cccsce 77,297,882 | 256 Guardian International 33,300,737 ome “ won n eat cea “ 
Grp. ... 10,114,567 257 Progressive Life, Ga.. 33,010,691 = ] 
183 Quaker City, Pa. ..... *73,559,373 Ind. 15,797,659 == 
184 No. American L. & C.. 73,279,188 Grp. ... 11,955,748 = 
Grp F 5,865,611 258 Northwest. Life, Wash. 32,860,857 = 
185 State "Capital ear eeer 72,907,480 Grp 1,390,000 = 
4 19,904,202 259 Globe. Life, m. creer’ 32,851,441 = 
Grp... ... 5,236,500 Ind. . 2,155,727 —— 
186 First National, La. *72,648,281 | 260 Coastal ‘States aaa 32,441,023 = 
187 Lafayette Life ....... 68,732,253 Ind. ... 2,964,792 = 
Grp. ... 646,500 Grp. ... 1,448,671 = L | ii i 
188 Fidelity Union ....... 67,047,489 | 261 Commercial Life, Ariz. 32,351,596 = 
Grp. ... 178,000 262 Guar. Reserve, Colo... 31,972,695 = THE COMPANY BACK “OF THE CONTRACT 
189 Equitable, Can. ...... 66,836,745 Ind. 13,555,892 
Grp. ... 400,600 Grp. . 1,094,500 
190 bay Eile, VGiccs tic sine 66,143,471} 263 Church Life ......... 31,767,301 
le 58,280,626 Grp. ... 532,700 
191 Piha Meh Life, N. C... 65,191,646 | 264 State ‘Reserve, Tex. 31,216,671 
Ind, 58,315,877 rp. . ,542, 250 
Cc ere 235,500 265 All Amer. Assur., La. 31,067,490 
192 Great Northern ...... 65,012,477 Grp. 21,583,972 
ee 20,70 266 Bankers Union ....... 31,006,342 
193 Universal L. & A...... 63,992,017 | 267 Natl. Old Line, Ark.. 30,158,483 
Ind. ... 56,815,829 268 Amer. Hosp. & Life.. 29,818,426 
194 Lincoln Liberty ...... 63,328,527 Grp. ... 5,398,900 
195 Pacific National ...... 62,931,907 | 269 Universal Life, Va. *29,601,754 
Grp. 340,000 270 Farmers Life, Ia..... 29,058,330 
196 National Life, The ecw ie 62,029,712 — ‘ —— ave 346,000 — — 
197 Union Life, Ark. ..... 61,038,959 | 2 outhern Farm Bureau 29,023,750 
Ind, ... 11,880,487 272 Govt. Personnel ...... 28,370,896 BALAN CE § PEED 4 PR OGR E § s 
198 Lincoln Income, Ky. .. 60,308,364 | 273 Great Lakes Mutual.. 28,232,275 
In Se 44,280,724 Ind. oo = Ww heel ly th heel 
199 Mutual Savings, Ala.. 60,244,399 | 274 Guaranty Union Life.. 28,128,952 == i issing... nly thr 
In ‘ 56,665, 970 275 George Washington. 27,845,094 = ith ee ee oo oe Wawa 
200 Rio Grande Natl., Tex. 59,647,671) was Sa 570,955 h = hf d bI 
Ind. 45,454,588 2 ederal Old Line..... 27,684,768 = ionina... ion is i ible. 
Gee. 1 277 Standard Life, Ps.... 27°309,215 —— functioning smooth forward motion is impossidie 
201 Universal. Life, Tenn.. 59,240,373 | 278 Columbian Mut., Tenn. 26,881,672 = 
In F 46,510, 129 279 Natl. Equity, Ark..... 26,870,450 = e b | 
202 Pioneer Mutual ...... 58,867,403 | 280 Commercial Travelers. 25,783,807 = Progress requires balance. 
203 National Fidelity 58,184,756 | 281 Superior Life, Pa..... *25,693,275 — 
Grp. ... 3,082,512 282 Olympic National ee 25,515,409 7 
204 Mid-Continent Life ... 58,153,004 | 283 Philadelphia United.. *25,427,465 > A life insurance institution to move forward must 
205 Amer Life, Ala........ 58,127,473 | 284 Mammoth L. & A., Ky. 25,425,459 
Ind. 23,722,398 Tae. sc 25,162,459 b b k d 
Grp ; 214,750 285 American Home, Kan. 24,480,113 imi a r i 
206 Bankers “i. Ge Fen sidoss 57,231,700 | 286 Guaranty Income, La.. 24,393,393 have Caney eeeNEe cory & 
Ind. ... 50,612,581 287 Rural Life, Texas..... 24,032,085 f | f h f 
207 Policyholders Natl. 56,896,106 | 288 Service Life, Neb..... 23,936,083 i * 
208 Constitution Life .. 56,086,221 | 289 Sunset Life, Wash.... 23,699,158 present per 1a ineaiata tian P ans for the future 
Ind. 7,310,635 290 Emp. State Mut., N. Y. 23,360,164 
Grp. 18,493,000 ae mae 1,354,531 ° . . 
209 mage Farm Bureau. 55,024,133 ae 000 Fidelity is a well-balanced company. 
c 1,445,640 291 Pub. <n L., H. & A. 22,678,931 
210 Midland ‘National ey 54,743,764 | 292 Virginia L. & C...... 22,494,556 
Grp. 298,600 Ind. ... 18,771,472 = T 
211 Standard ‘Life, Ind.... 52,014,879 | 293 United American ..... 22,185,860 = he 
212 Jefferson National 50,450,567 | 294 Great Northwest ..... 22,062,624 = 
Grp. 225,158 295 Old Dominion, Va.... *21,920,280 = 
213 Scranton Life, Pa..... 50,048,621| 296 Domestic L, & A., Ky. 21,774,823 = F | D E L | T Y M u T u A L 
214 Great National, Texas. 49,182,186 = 19, 229, 334 = 
= Grp. 2,709,467 “aie 297 ceintliess Life, eakias 21,372,052 = 
Family Fund ......... *49,089,150 Grp. ... 8,802,601 = 
216 Standard Life, Miss. 48,277,437 | 298 Victory “Mutual, lll. 21,145,303 = L | F F | N S u R A N Cc E Cc 0 M PA N Y 
Ind. ... 19,440,621 Ind. 496 = 
217 Wisconsin Life ....... » 47,621,470) 299 Southern states kia” 20,894,138 = 
218 Golden State Mutual.. 46,925,007] 300 Loyal Protective ..... 20,374,333 = THE PARKWAY AT FAIRMOUNT AVENUE 
219 m@ «. 29,562,653 Grp. ... 1,576,400 = 
Atlantic Coast Life.... 46,820,594 | 301 Pyramid, Kan. ....... 20,235,073 == e 
220 National Reserve, Kan. 46,770,257 | 302 State Mutual, Ga..... 10,633,210 — PHILADELPHIA + PENNSYLVANIA 
221 Metropol. Mut. Assur. 46,735,501 Ind. ... 5,505,086 
SA 45, = 501 . Grp. ... 326,500 e 
222 Pilgrim. H. & L., 46,716,790 | 303 Maryland Life ....... 19,512,091 
Ind. a 37, ens. 683 304 Postal L. & C......... 18,939,311 
223 Girard Lite ee 46,521,416 Grp. .. 487,518 
224 Pioneer Amer., Texas. 46,278,274] 305 Bankers Mutual, Ill... 18,284,175 
225 National Burial, Tenn. *46,115,186 | 306 Philanthropic Mut., Pa. *18,216,777 5 
. ae. Cae | see eee oe eel TMERE’S SUBSTANTIAL MONEY 
ss m3 as ere saesetes 308 Delta _4 TRE eC “oe can eee 
‘ Mutual Savings, Mo... ,919, 309 Kansas UN ae oess:4c0 8 17,753, ‘és 6 
Grp... 531,550 310 Great Amer., Kan..... 17,424,403 To Be Made Even.in a Small City Through Our 
poe zane pe MP rere eee pore 311 Modern Life, Minn.... 17,401,299 . ‘ 
=xpressman Mu., N. Y. 43,252,209 | 312 Progressive, N. J...... *17,107,374 
= Midwest Life, Neb. 43,215,879 | 313 United Mutual, N. Y 16,722,847 General Agent s Contract 
“ Unity Mutual L. & 7 42,872,704 d. 8,260,457 . : ° 
“s Ind. ... 40,234,704 iidins 314 Southern Natl., La.. °16,108,677 Attractive General Agency Territory Open to Experienced Men in — 
. Century Life ........ 42, 921! 315 Central Life, Fla..... 15,974,792 
233 Ky. Home Mutual..... 41,779,490 Ind. . 15,319,292 OHIO INDIANA MISSOURI ARKANSAS IOWA 
Grp. 2,557,000 316 Natl. Pub. Service Life 15,614,333 KENTUCKY MISSISSIPPI LOUISIANA 
oo United Services, D. C. 41,428,428 | 317 St. Louis Mutual...... 15,100,715 
‘ Postal Life, N. Y..... 40,959,297 | 318 Life Ins. Co., Texas... 414,670,376 i ; i 
Grp. .. 356,533 319 Lincoln Mut., Neb..... 14,468,332 For full information write to 
236 World Ins., Neb....... 40,908,565 | 320 Industrial Life, Pa. 13,930,484 J. DeWITT MILLS, Superintendent of Agents 
Grp. .. 7,052,000 Ind. <..- 13,881, 984 
237 Rockford Life ....... 40,440,468 | 321 Public Savings, S. C. *13,919,860 
Ind. ... 16,597,244 322 College Life ........- 13,889,000 
238 Cee L& A 40,398,936 | 323 Forest Lawn ........ 13,521,250 
an ode 38,266, 377 324 State National, La.. 7°13,236,453 
229 rs 40,000 a 325 Mutual Benefit, b ane bai 13,203,912 Pi: 
Michi an ‘Life eho bealee 40,343,777 Ind. ... 12, 7 ~ "eo 7 " angers = 
; hig a “142,339 ace winatlans Seamdeedl 13,095,450 SSOUR/'S FIRST WHOLLY MUTUAL LEGAL RESERVE COMPAN> 
240 Western Reserve ..... 40,220,451 | 327 Independent Life, Md. 12,676,691 
Grp. : 1,475,100 Ind. ... 10,222,473 
241 Pennsylvania Mutual. 40,087,874] 328 Federal Life & Cas... 12,517,503 
Ind. ... 25, — 554 329 La Industrial ....... $*12,433,579 
ue Grp. fs 0,000 330 ae. Sihmees + wie. as 12,416,392 Ve 
é Amer. Reserve, a, 40,056,694 rp. 2 
243 Home Friendly ...... 39,119,471 | 331 International Life, Tex. 12,204,150 812 Olive Street-Arcede Bldg. Allen May, President. St. Louis 1, Mo. 
Ind. ... 35, 529,901 nd. ... 671,168 a | 
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(CON’T FROM PRECEDING PAGE) 
Total 
Rank Insurance 
1949 1948 in Force 
357 Citizen Home, Va.... 8,411,706 
358 Amer. Life of Balt.... *8,342,788 
359 Prov. Home Ind., Pa.. *8,208,302 
360 Gause-Ware Serv., Tex. 8,149,870 
Ind, ... 7,622,100 
361 AGG, TM ccccccccsas 7*8,014,655 
362 Lafourche Life, La.... *8,001,160 
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Total 
Rank Insurance 
1949 1948 in Force 
363 Guaranty Life, Ga. 7,913,654 
Ind. 7,347, 119 
364 Inter-Ocean OTyy rrr 7,857,054 
Ind, ... 6,645,950 
365 Vulcan L. & A., Ala... 7,624,994 
Ind. 3,100,744 
Grp. . 1,614,250 
366 Dixie Life & Health.. *7,615,011 
367 Pioneer National 7,585,004 
368 City National ........ 7,341,178 
369 Pioneer L. & C., Ala 7,258,498 
3s 293,351 
370 Comm. & Ind., Texas. 7,227,018 
Grp. .. 2,761,545 
371 Old American, Wash.. 7,037,655 
372 Great Lakes, IIl...... 6,979,828 
Grp. 2,860,018 
373 Unity Life, i *6,757,642 
374 Standard Ind., La. *6,721,708 
375 Reliance Mutual 6,680,438 
Ind. 110, 944 
376 Rushmore Mutual 76,659,540 
377 Reserve Life, Tex..... 6,528,319 
SMG. 5 <0 943,491 
378 Union Protective 7*6,493,580 
379 Atign Tite, Pies... *6,426,230 
380 Evangeline L. & A.... *6,423,467 
381 Franklin Natl, S. C... *6,229,578 
382 North American, Miss. *6,062,346 
383 Western Mutual ..... 6,035,724 
384 Profess. & Bus. Men's 5,700,462 
Ind. ... 728,762 
385 Webster Life, Ia...... 5,694,536 
Gp. i> 74,000 
386 Automotive, La, ..... *5,630,000 
387 Amal. L. & H., IIl.. 75,591,500 
Grp. .. +5, 541, 000 
388 Nebraska National 5,553,000 
389 Provident, D. C....... *5,503,816 
390 Dunbar Life, Ohio.... 5,494,634 
es vas 4,182,358 
391 Fid.. Res. Ins.Ce..... 5,201,500 
392 Central Life, Kan..... 5,118,650 
393 Great Eastern ....... 4,767,912 
Ind. 3,742,802 
394 Natl Standard, Fla.. 4,300,000 
ct rr 60,000 
Grp. 355,500 
395 Pennsylvania L., H.&A 4,271,362 
iT 3,936,862 
Union Liberty, Md.... *4,166,155 
Natl. Protective, Mo.. 4,089,282 
Watchtower, Tex. ; 4,082,527 
A 3, 705,238 
399 Security State, Ida.. 3,885,173 
400 Wis. State Life Fund. 3,818,385 
401 Midwestern United .. 3,646,928 
402 Professional Ins, Corp. 3,085,476 
eres 1,387,426 
403 Western Amer., Nev.. 3,060,800 
404 Federal Life, D. C.... *2,991,116 
405 Capital City, D. -C.... *2,942,706 
406 Family Mutual ...... 42,736,358 
Ind. .. 71,748,204 
407 American Farmers, Ia. 2,708,790 
408 Wilson, Wia. .2%sa--- *2,701,480 
409 Central Assur., Ohio.. 2,682,162 
410 Natl. Bankers, Texas. 2,661,879 
411 Lineoln Republic, Pa.. *2,488,278 
412 Southeastern, S. C.... 2,362,140 
412 Legal Standard, Tex.. 2,245,800 
414 Delaware Mutual 2,244,797 
415 Columbia Mutual, Ia.. 2,219,364 
416 Southern Life, Md.... 2,143,636 
417 Independ. Mut., N. C 2,091,102 
BG. «vs 1,944,752 
418 Douglas Life ........ 7*2,064,167 
419 Southern Natl., Tex 2,022,012 
420 Cltsens Natl. 60.003 24 1,996,504 
421 Standard L.&A., Okla 1,769,470 
Grp ° 812,500 
422 Western Mut. B.-aeec.. 1,736,000 
423 Mutual Life, D. C.... *1,686,829 
424 Conger Life, Fla...... 1,504,881 
Ind. 1,430,345 
425 Dixie Ins. Co., Ga..... 1,474,652 
Ind. 506,152 
Grp. 81,000 
426 Gen. L. Co. of Am., Ga. 1,443,895 
427 Citizens Life & Cas... 1,396,139 
Ind. 782,070 
Grp. 4 96,000 
428 InsurOmedic Life 
429 American Home, Ta... 
430 Service L. & H., S. ¢ 
431 Equit, Ben, Mut., Pa 
432 Independence L. & A.. 
Ct eae 455,876 
433 Commonw’ th Beneficial 
434 Natl. Masonic Prov 
435 Old American, Mo..... "977, 304 
436 ves Employ., Wash 7832,942 
Grp. ; 7150,250 
4387 Zurich Life, ae eee 831,500 
Grp. 831,500 
438 Piedmont Ins. Co., Ga. 702,260 
439 Home Owners ........ 596,090 
440 United States Natl.... *578,840 
441 Standard Reserve .... 576,450 
442 f Pioneer Ins., Neb..... 485,895 
PR 4,939 
443 Combined Am. Ins. Co. 442,876 
444 Magieos Natl. ...0<00%. 442,850 
445 Amer. Standard, Tex.. *302,577 
446 Fidelity National 106,000 
447 National Sec., Tex. 30,000 
Total Ord. ,12 296 
Total Ind, . 2 32,678, 749, 751 
Total Group.. 34. 994. 729, 307 40,939,410,514 
Total All 
Classes ..... $204,569,322,348 $220,738,719,491 
*All Industrial + Figures as of Dec. 31, 1947. 
District Agent Elmer J. Stuhr of 


Northwestern Mutual at Winona had a 
dinner meeting for his agency. Sam 
A. Erickson, general agent for south- 
ern Minnesota, and Glenn A. Prevey, 
cashier, were among the guests. Plans 
were discussed for the usual spring 


| drive. 


Traces ientbene Benefit Trends 


(CONTINUED FROM PAGE 1) 





problems which can be avoided by keep- 
ing to the regular one year term basis. 
Before embarking on the others, an em- 
ployer should discuss the matter with 
his insurer. 

“Largely because of the increased 
cost of living, many companies have 
made across the board improvements in 
their pension plans, usually by increas- 
ing future service benefits. Others ar- 
range for supplementary payments, not 
as a formal part of the plan, but on an 
of pocket basis. 

“Some establish higher retirement 
benefit to offset hardship cases among 
retired employes. This is often done 
in conjunction with an increase of bene- 
fits for all empoyes. Some arrange for 
earlier retirements, say at age 60, with 
no reduction in benefits. Such liberali- 
zation is allowed certain employes only 
with the full approval of the company. 
Fewer Exceptions In Retirement Plans 

“Many corporations are making fewer 
exceptions to the normal retirement date 
at 65. These decisions are influenced 
by the fact that an organization is kept 
alive and stimulated by opportunities for 
promotion. Recently several corpora- 
tions have sought stockholder approval 
of a plan to preserve the services of 
elder statesmen after retirement as con- 
sultants rather than as active officers. 
These plans set out the compensation 
paid consultants after 65 and it is less 
than the salaries currently paid. 
Making Retirement Palatable 

“A number of employers are trying to 
make retirement more palatable. This 
is not soley a question of increasing 
benefits, but of counselling older em- 
ployes as to where they can secure geo- 
graphically, for example, better purchas- 
ing power for their pension dollars. Prep- 
aration of typical budgets and circulars 
of suggestions for economies in one’s 
plane of living are being developed. 
Others work on the problem by promot- 
ing interest in hobbies and in some avo- 
cation after the active working lifetime. 


GROUP ANNUITIES 


Some of our group annuity customers 
ask for an “annuity certain” for an em- 
ploye who dies between, say, the ages 
55 and 65. The widow receives only his 
contributions to the retirement plan plus 
perhaps some interest, and some feel this 
is not sufficient. 

“This may be met by putting greater 
emphasis upon the contingent or de- 
pendent. annuitant option. It allows 
an employe, prior to retirement, to elect 
a smaller annuity than he would norm- 
ally receive with the guarantee that an- 
nuity payments in the same amount 
would be continued to his widow for her 
life if she outlives him. This option 
is a mistake in many cases, particularly 
with the cost of living resulting in re- 
tirement incomes not bearing a very 
high ratio to income. If the wife is 
the same age, which is not true in most 
cases, the reduction is about 28.7%. 
Even this reduction may be enough to 
cause too low a relationship to the sal- 
ary received before retirement. The 
use of this option has caused some em- 
ployes to come back to management for 
increased pensions. If management sup- 
plements the reduced pension, it is doing 
something special in this fashion. If it 
doesn’t, it risks having the public think 
the plan is inadequate. 

Disability Coverages 

“Then there is the role disability cov- 
erages are playing in group’ plans, par- 
ticularly with respect to dependent bene- 
fits. A number of companies have ex- 
tended sickness and accident, hospital 
expense, and surgical operation benefits 
to the families of employes. This will 
become more popular and many em- 
ployers may want to consider the addi- 
tion of these benefits on their own. Some 
very large companies whose employes 
and families are covered pay anywhere 











from 5% to 100% of the gross premium, 
Medical care is in an experimental stage, 
but it will probably grow. 

“There is happily a trend towards 
writing insurance announcements which 
employes can_ understand. 
should be written so employes and their 
families know the plan rather than to 
please the company’s legal staff or the 
insurance carrier’s technical experts, 
Yet, there are still some horrible ex. 
amples of what not to do. 

“There is much to be gained by hay- 
ing group announcements attractive 
enough to urge the employe to read it, 
Some employers find that colorful coy- 
ers, cartoon drawings, and a conver- 
sational approach help. It is not easy 
to develop simple announcements, but 
it is well worth the investment. 


Geting Justified Publicity 


Many employers have missed the boat 
in securing justifiable publicity in the 
community and appropriate credit with 
the employe’s family. Employers are 
too modest in talking about their em- 
ploye benefit plans. The senior public 
relations officer should be brought into 
the insurance discussions and, in some 
cases, given the responsibility of obtain- 
ing maximum good-will in communities 
where the organization has plants. To 
few wives know and appreciate the ber 
fits which the employer is providing. 


Keeping Plans Sold 


Another trend is towards making cer- 
tain that the plan remains sold and ap- 
preciated through continuous education. 
Management has finally realized that 
this cannot be done by a reprint, pe- 
riodically, of the plan, by the occa- 
sional article in a house organ, or by 
featuring a claim payment on the bulle- 
tin board. Effiort must be made to put 
values on the plan. Many employers 
emphasize that plans were installed 
years ago, and have been continuously 
improved. This is a fortunate approach 
for employers who have had their plans 
for some years. 


Discussions With Employes 


“One method is to give generous pub- 
licity to insurance plans in an employe’s 
handbook and send the book to his 
home. Another is to use a check wrap- 
per or folder, similar to that used for 
stockholder dividends, and give some 
highlights of the benefits. Another is 
to gather small groups of employes and 
discuss the benefits in relation to earn- 
ings, the cost of the benefits in relation 
to earnings and to retail costs, and ac- 
tual case histories covering benefits re- 
ceived frdédm each form of coverage. 
Some employes never realize that the 
company is putting up substantial money, 
that the plan really covers so many 
financial problems, or that annuities at 
65 cost so much. 

“Where a number of coverages are in- 
volved, management must bring to the 
employes’ attention, the firm’s contribu- 
tion to the total, not a single coverage 
itself. One midwest company was critic- 
ally censured recently by employe 
charges through the press that the com- 
pany paid only a small part of one dis- 
ability coverage. The company answer 
showed that it was paying more than 
two-thirds of the cost of the combined 
plans.” 


Council Hears Dechert 


With 275 members of Allegheny 
County Bar Assn., Allegheny County 
Corporate Fiduciaries Assn., Pittsburgh 
Life Insurance and Trust Council, and 
Pittsburgh Life Managers Assn. at- 
tending, a joint dinner was held, at 
which Robert Dechert, general counsel 
of Penn Mutual, talked on present day 
estate planning. A reception, sponsored 
by fiduciaries association, the trust coun- 
cil and the managers association, was 
given for the bar association. 
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il 22, 1949 e e 
a Metropolitan Reports to Policyholders 
rl @ 
fal stage n 1 948 Ines 
ntal stage, O uS 
1 towards 
nts which 
Booklets | HERE IS THE Financial Statement of the last 16 years aggregated $9,346,330,825—a A few other highlights of the Company's 
ha Ay Metropolitan Life Insurance Company for sum which has served as a stabilizing influ- 1948 annual statement are: the net rate of 
nan : : ; sat : 
af oc the last year. It is more than just figures, be- ence in homes and communities throughout interest earned on total assets reversed the 
experts, cause back of them is the story of what the country. This total exceeds the Com- trend of many years and increased from 
rrible ex- 32,700,000 policyholders have done for their pany’s assets of $9,125,145,007 as of De- 2.94% in 1947 to 3.03%; in line with the 
d by hay. families and themselves. cember 31, 1948. experience of business generally, there were 
Rie The role of Metropolitan, like that of any These assets are held to meet obligations some increases in expenses ; the rate of mor- 
oO rae ‘ 2 al; : ie : 
octal eat Life insurance company, has been to help _of $8,591,210,201, of which more than 90% ‘ality was slightly lower than in 1947; the 
a conver- policyholders to make effective their indi- _ represents statutory reserves for future pay- lapse rate was one of the best on record; and 
not easy vidual plans for protection against the un- ments to policyholders and_ beneficiaries. new life insurance issued during the year 
ane but certainties of life. This Statement is a brief | Over and above these obligations, there was $2,904,157,071. The amount held for 
account of its stewardship. remained a surplus of $533,934,806, which — dividends payable to Metropolitan policy- 
- ° . j 9 y 
oe The amount paid to policyholders and is about 6% of obligations—a backlog holders in 1949 totals $152,067,254. 
i pe beneficiaries in 1948 was $721,366,364. Of which must. be availa aguas the pee- Metropolitan investments continued in 
redit with this sum, $263,780,754 went to the bene- sibility of epidemics, adverse economic con- P : ne ' 
pale : ie Sine 1948 to serve various sections of the nation 
oyers are ficiaries of 235,000 policyholders; $147,- ditions or other unforeseeable situations. : aps 
their em. 045.672 450.000 individuals f and its economy. The Company is interested 
ior public M : fe bi ? 4 * iow: , we The Company’s assets guarantee the ful- in making loans, irrespective of size, to 
ught into atured Endowments and Annuities; an fillment of the $39,958,517,854 of Metro- either individuals or corporations, which 
, in some $59,403,238 for 650,000 claims for Disability olitan life insurance in force. In addition : : ana 
of obtain- d Accident & Health benefits. In addition P . , meet the legal requirements with which it 
mmunities = oe a F me ne a na : ion, they assure the payment of the 448,394 must comply. 
nee. Res. . the total paid included sums for cash sur- annuity and supplementary contracts out- 
idle render values, dividends, and other pay- standing, and the 6,546,412 policies or cer- A more complete review of the Com- 
ments due under outstanding policies. tificates providing benefits in event of either _ pany’s affairs will be found in its Annual 
d The total payments by Metropolitan to —_ accident, sickness, hospitalization, surgical Report to Policyholders, which will be sent 
ne. Eke policyholders and beneficiaries during the or medical expense. to anyone on request. 
ap- 
education. e 
lized that 
print, pe- 
the occa- 
rl 7 STATEMENT OF OBLIGATIONS AND ASSETS...DECEMBER 31, 1948 
ide to put (In accordance with the Annual Statement filed with the Insurance Department of the State of New York) 
employers 
installed OBLIGATIONS TO POLICYHOLDERS, BENEFICIARIES, AND OTHERS ASSETS WHICH ASSURE FULFILLMENT OF OBLIGATIONS 
itinuously Statutory Policy Reserves . . . $7,800,699, 727.00 National Government Securities. . $3,389,262,335.35 
approach This amount, determined in accordance with legal require- U. S. Government see 6 $3, 133, ‘829, 569. 00 
heir plans ments, together with future premiums and reserve interest, Canadian Government 255,432,766.35 
is necessary to assure payment of all future policy benefits. Other Bonds . . geek ee we oe 96220847057 
Policy Proceeds and Dividends Left with Company. = 485,882,414.00 Provincial and Municipal o « @ « 2 Resins 
Policy proceeds from death claims, matured endowments, Railroad . . ge ae 501,930,398, 52 
| b and other payments, and dividends—left with Company by Public Utility. . 1,152,792,757.79 
rous pu $ beneficiariesand policyholders to bereturnedinfuture years. inidastsiak anal Miscellaneous 1,722, 176,660.28 
employe’s Reserved for Dividends to Policyholders : 152,067,254.00 Bonds of the Company's Housing Devel- 
k to his Set aside for payment in 1949 to those policyholders eligible opment Corporations. 115,S52,843.75 
eck wrap- to receive them. Stocks . . 112,252,333,58 
d used for Policy Claims Currently Outstanding . . . 35,428,842.47 All but $4,095, 050.58 are Preferred or Guaranteed. 
lve some Claims in process of settlement, and estimated claims that 
ry Mortgage Loans on Real Estate . eo eaten 1,138,935, 808.40 
nother . have occurred but have not yet been reported. Mortgage Loans on City Properties $1.045,046.270.06 
loyes an Other Policy Obligations 55,327,132.80 Mortgage Loans on Farms 93. 889.538.34 
. to earn- Premiums received in advance, reserves for ‘mortality ‘and 
n relation morbidity fluctuations, reserve for continuing the program Loans on Policies. . 364. 630,189.90 
. and ac- of equalization dividends on weekly premium policies, ete. Made to policyholders on the security ‘of their Pp slicies 
nefits re- & Taxes Accrued. . . 18,835,395.00 Real Estate (after decrease by aarliaeen of $25,000,009 
coverage Including estimated amount of axes payable i in 1949 on : the in the aggregate) ‘ BPG See es 209,417,578,58 
that the business of 1948. Housing projects and other real estate 
ye é Contingency Reserve for Mortgage Loans... 21,000,000.00 acquired for investment. . . . $ 153,465,256.62 
al money, a Z : Properties for Company use . 34, 716,517.77 
so many All Other Obligations . . . . . . . : 21,969,435.99 Acquired in satisfaction of mortgage in- 
nuities at TOTAL OBLIGATIONS ... se eee $8,591,210,201.26 debtedness (of which $11,709,287.72 is 
under contract of sale) . . . . 46,235 804.19 
es are SURPLUS FUNDS 
ae a ae Special Surplus Funds. . . . . $ 80,013,000.00 Cash and Bank Deposits ay 80 teres 151,386,801.05 
contri Unassigned Funds (Surplus) . 453,921,805.89 Premiums, Deferred and in Course of Collection 131,311,715.47 
coverage TOTAL SURPLUS FUNDS ee ala 533,934,805.89 Accrued Interest, Rents, etc. . 65,240,074.25 
vas oo TOTAL OBLIGATIONS AND SURPLUS FUNDS, $).425,145,007.15 TOTAL ASSETS TO MEET OBLIGATIONS . . $9,125 145,007.15 
employe 
the com- 
- one dis- 
y answer ISCTE—Assets amounting to $438,451,141.96 are deposited with various public officials under requirements of law or regulatory authority. 
1ore than In the Annual Statement filed with the Massachusetts Department of Banking and Insurance, Statutory Policy 
combined Reserves are $7,800,.819,311.00, and All Other Obligations are $21,849,351.99. 
Se 
' METROPOLITAN LIFE INSURANCE CO. I 
rt | 1 Madison Avenue, New York 10, N. Y. | 
\llegheny Gentlemen: | 
rcv - ‘a Please send me a copy of your Annual Report to ; 
$s ° . 
cil, sa Metropolitan Life | Policyholders for 1948. , 
Assn. at- 
held, a Insurance Company I NAME oe ! 
sent dag (A MUTUAL COMPANY) j = STREET 
ponscee 1 MADISON AVENUE, New York 10, N. Y. | city STATE I 
ust coun Oa a a ae fr Ree a cee ‘ 
OE ite ER ge ae °c ey ee eee nee ene ee eee eee 








XUM 





ets not deceive ourselves about 10W ani 


P 99 


tami y protection we have 


A statement of interest to the head of every family by WILLIAM T. FARICY President, Association of American Railroads 


‘sJT's rather easy for a man to be overly 

[ impressed by the face value of the life 
insurance policies he owns. 

“The total may sound large. It may ex- 
ceed any amount of money he himself has 
had at one time. And from there it is just a 
step to the idea that he has enough protection. 

“What he forgets is that his insurance 
money must last the family for years. 

‘The way to get the true picture is to think 
of life insurance policies in terms of the 
monthly income they will provide. 

“This makes for sounder, more realistic 
planning. There’s less room for complacency 


at the expense of the family’s future good.” 


HOW LONG IS IT SINCE YOU HAVE REVIEWED 


YOUR LIFE INSURANCE PROGRAM? 


IRTHS, deaths, marriages, changing needs, shifting 

costs and taxes... all these inevitably affect our 
plans for protection, A life insurance program should 
be reviewed at least every two years. 

You'll find real assistance when you call upon a 
Northwestern Mutual agent. For he is thoroughly 
trained to give sound, understanding advice. He repre- 
sents a company which is one of the six largest ...a 
company with more than 90 years’ experience. 

Moreover, this company offers a number of significant 
advantages, including low net cost. The policyholders, in 
turn, have made their enthusiasm clear. No company ex- 


cels the Northwestern Mutual in that happiest of all busi- 


VMVLLO “HSUY 


ness relationships—old customers coming back for more. 
A NORTHWESTERN MUTUAL POLICYHOLDER. Mr. Faricy bought his first $1,000 policy with this 
company in 1917. He now owns 13 Northwestern Mutual life insurance policies. 


lhe N O RTH WE STE RN M UTUAL Life /nsurance Compa | 


MILWAUKEE, WISCONSIN 
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